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PRESIDENT’S REPORT 


Prepare Our Youth 
To Work Safely 
This Summer 


t the CAW Local 222 General Membership meeting in March, 
elections were conducted for delegates to represent us at the 
upcoming Canadian Labour Congress convention as well as 
for the positions on all of our Local Standing Committees. I 
would like to congratulate all of the successful candidates and 
most importantly, thank every member for taking an interest in your 
Union. 

I have always considered it to be an honour and privilege to be the 
President of CAW Local 222, representing all workplaces within our Lo- 


The Union Hall is open Friday mornings 
at 6:30 a.m. to accommodate 
third shift members. Due to the holiday on 
Friday, April 22, the hall will open on 
Thursday, April 21 at 6:30 a.m. 
(Please Note: No Pension Reps will be 
available on April 21). 
This schedule will be followed whenever 
a holiday falls on a Friday. 
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cal. As you can imagine on any given day there are many issues and 
events to deal with in regards to building solidarity and protecting the 
best interests of our members, especially during the last several years, 
the most challenging time in our history for our members and their 
families. This article will highlight just a few from the past month. 

I would like to welcome our 24th unit into our Local Union, that 
being Jones Lang LaSalle (LL), working within General Motors. Their 
in-plant elections were held after the Oshaworker deadline so I can’t 
identify the new reps by name, but we welcome these new members and 
trust this new employer will respect their first Collective Agreement with 
the CAW. 

Once again this year we celebrated International Women’s Day at our 
Local on March 6, 2011. I would like to thank the organizers of this 
celebration with special appreciation to the Brothers of our Union who 
took the time on a Sunday to attend and help serve lunch to the Sisters in 
attendance. Throughout our history, women have made a huge contribu- 
tion in our Union and continue to do so. 

On March 7, elections were held for the Executive of our CAW Local 
222 Retirees Chapter. I want to congratulate Les MacDonald, who was 
acclaimed to the position of President, along with all the successful candi- 
dates who now form the Retirees Executive. Our Retirees Chapter plays a 
huge role in our Union. During their working lives as active members the 

see PREPARE - page 2 
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— continued from page 1 


sacrifices and contributions they made were instrumental in giving us 
the benefits and wages we enjoy today, both in the workplace and in 
our community at large. As retirees they continue to make a significant 
difference to our Union each day. Whenever the CAW is engaged in a 
fight back campaign, lobbying events, rallies or protests, our retirees 
are out front and centre defending the rights not only of our members 
but all working-class people in general. Our active members should al- 
ways acknowledge the strength and solidarity our retirees have shown 
over the years. Be grateful to them and learn from them. 

Atlas Logistics and Americus Logistics form a large part of our Lo- 
cal Union. These two workplaces joined us in 2008 and are working 
under the terms of their first collective agreements. As in most of 
our units, these members are challenged constantly throughout their 
work day by their employer as they perform extremely difficult jobs. 
I recall the first time that I toured this joint workplace — the Loblaws 
warehouse in Ajax — and had my eyes truly opened up. The average 
person has no idea the amount of work involved in the food supply 
chain to our local grocery stores. Our members in these workplaces 
are to be commended. On March 8, 2011 I once again went through 
this warehouse and was joined by the top leadership of our Union, 
National President Ken Lewenza and National Secretary Treasurer 


Peter Kennedy. As part of the day’s tour, we viewed the new freezer 
expansion to the facility that will create additional employment. It was 
also a great opportunity for our rank and file members and elected 
workplace leadership to meet the top officers of our Union and be 
reassured their contribution to our Union is greatly appreciated. 

An unfortunate part of the visit was having it brought to our atten- 
tion that recently there had been a terrible workplace accident that 
resulted in a critical injury to a young man employed part time by 
Americus. While operating a piece of mobile equipment, he was in- 
volved in an incident that caused a life-altering injury, losing part of 
one of his legs. On behalf of CAW Local 222 I have offered our support 
and any assistance we may be able to give this young man and his 
family while he recovers and deals with the challenges ahead of him. 

In closing, I would like to point out that as we head into the sum- 
mer months, a large number of young people will be entering the 
workforce and many will be in our workplaces. We must ensure that 
our young people, no matter where they are working, are properly 
trained and educated in regards to workplace health and safety and 
their rights under Ontario legislation, so they never put themselves 
or others at risk. 

In Solidarity. 


GM SHOP COMMITTEE CHAIRPERSON’S REPORT 


Union Focus Remains On 
Product For GM Job Security 


t the present time the production 
schedule remains firm, especially 
in the Consolidated Plant as the de- 
mand for the Impala and the Equi- 
nox remains very strong. The field 
stock stands at around 25 days, which is at 
about half of the 60 days that the Company 
likes to have in the field. 

On the Flex side of the house the Camaro 
sales have softened somewhat and are present- 
ly at about 90 days field stock. The Company 
has indicated that with Camaro convertibles 
now in saleable units and the Buick entering 
the saleable build process they are presently 
not anticipating any down weeks. 

The Company has forecast that the model 
mix in Flex will probably firm up in the area 
of the following: 

@ 200 units per day Camaro coupe 
@ 200 units per day convertible Camaro 
@ 300 units per day Buicks 

These numbers will be built over the two 
shifts. 

As a Union we need to continue to find ways to 
have more future product allocated to our facil- 
ity. This is truly the only way to achieve job secur- 
ity. The current Impala model expires in January 
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2013. The next generation Impala will be built in 
Flex and the volume predicted is far less than the 
150,000 per year we presently build. 

The most units that the Flex Plant can build 
are approximately 60 jobs per hour on three 
shifts, which would drive in the area of 3,000 
members. This would then leave about 339 units 
of Equinox to be built in the consolidated line. 

The Shop Committee will remain focused 
on job security for all of our present members. 

Here are the present membership demo- 
graphics for the GM unit: 

Production Members 

Over 25 years seniority 

15 to 25 years seniority 524 (13%) 

Under 15 years seniority 1,597 (39%) 

Total production numbers = 4,043 

We presently have no production members 
laid off indefinitely. 

Skilled Trades 

Over 25 years seniority 

15 to 25 years seniority 

Under 15 years seniority 144 (17%) 

Total trades numbers = 862 

There are presently 282 trades on indefinite 
layoff, of these members on layoff, 77 have ap- 
plied and are presently working in Production. 


1,922 (48%) 


559 (65%) 
159 (18%) 
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The plant vacation has 


been scheduled for the first 

two full weeks of July, 

which includes the weeks 

starting July 4th and July 

11th. The Friday prior is 

Canada Day, July Ist and GREG 

it is also a holiday. MOFFATT 

: GM SHOP 

The window for COMMITTEE 

students to apply for CHAIRPERSON 


Summer Vacation Re- 
placements concluded on March 23rd. At the 
present time the Company is unable to say how 
many students might be needed as the request 
for extra vacation from full-time members did 
not conclude until March 31st. 

CAW Local 222 President Chris Buckley is 
running in the next federal election on May 2. 
I can’t think of another person who will stand 
up and defend the rights of working people 
better than Chris. He is a proven leader who 
never backs down from a challenge. Oshawa 
needs a strong voice in Ottawa, and I believe 
Chris Buckley is that voice. 

As always I can be reached at 905-644- 
2480, mike radio 2480 and by email at greg. 
moffatt@gm.com.# 


The Story Behind 


Phillip Murray Avenue ' 


he majority of people who receive 

the Oshaworker in the mail know 

of, or at least have some sort of idea 

where, the CAW Local 222 Union 

Hall is located. A popular route 
would be to follow Stevenson Road south 
down towards the lakefront and turn right 
onto Phillip Murray Avenue. But who was 
Phillip Murray? Well, his name was actually 
spelt ‘Philip Murray’ and the rest of his story 
might surprise you too. 

He was born in Blantyre, Scotland, in 
1886. His father was an Irish union lead- 
er that worked in the coal mines, and his 
mother was a cotton mill weaver. At age 10, 
Philip went to work in the mines with his 
father to help support the family. Times were 
hard, and in 1902, Philip and his father 
chose to immigrate to the United States for 
better job opportunities. They were paid for 
each ton of coal that they mined and within 
a year’s time they were able to bring the rest 
of the family over to America. 

In 1904, Philip had a dispute with his 
employer whom he felt was purposefully 
lowering the weight of the coal that was be- 
ing brought in order to pay him less. The 
altercation ended with Philip punching the 
employer in the face. Philip was fired, the 
rest of the workers went on strike in hopes 
of getting Philip reinstated but the employer 
retaliated by kicking Philip and his family 
out of the company-owned homes that they 
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is an amalgamated Local 
made up of the following units: 
General Motors of Canada (Oshawa) 
Johnson Controls (Whitby) 
Atlas Logistics (Ajax) 

Lear Corporation (Whitby) 
Durham Region Transit 
syncreon automotive (Oshawa) 
Auto Warehousing Canada (Oshawa) 
AGS Automotive (Oshawa) 
Armada Toolworks (Lindsay) 
Americus Logistics (Ajax) 
Woodbridge Foam (Whitby) 

St. Marys Cement (Bowmanville) 
Pilkington Glass (Whitby) 

Mills Pontiac Buick GMC (Oshawa) 
Trentway-Wagar Transit (Whitby) 
City-Wide Taxi (Oshawa) 


CEVA Logistics Supplier Park (Oshawa) The Oshaworker is published by Local 222 of the L 
National Automobile, Aerospace, Transportation 

and General Workers Union of Canada, 

1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 

905-723-1187 1-800-465-5458 — Fax 905-436-9515 
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Roy Nichols Motors (Courtice) 
Jones Lang LaSalle (Oshawa) 
Kerr Industries (Oshawa) 
Minacs Worldwide (Oshawa) 
syncreon Supplier Park (Oshawa) 
Columbus McKinnon (Cobourg) 
Abednego Environmental (Oshawa) 


President - Chris Buckley 
Financial Secretary — Dale Millson 
First Vice President - Ron Svajlenko 
Second Vice President - Mark Sanders 
Recording Secretary - Bill Mutimer 
Sergeant-At-Arms - Wayne Andrus 
Guide —- Phil Goodwin 


Editor 
Joe Sarnovsky 


Philip Murray. 
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were living in. From that moment on, Philip 
was convinced that unions were the only 
means of protecting the workers’ interests 
and became involved with the United Mine 
Workers of America (UMWA). 

In 1905, Philip was elected president 
of the UMWA local in Horning, Pennsylva- 
nia. By 1912, Philip worked his way up to a 
seat on the executive board through help of 
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his close friend 
John L. Lewis. 
By 1917, Philip 
became the UMWA vice president and 
continued to work with them until he was 
asked to serve on the Labor and Industrial 
Advisory Board in 1933. In November of 
1940, John L. Lewis retired from his presi- 
dential seat and Philip Murray was elected 
to be the new president of the Committee 
for Industrial Organization (CIO). He was 
now 54. The CIO was a federation of unions 
that organized workers in the United States 
and Canada from 1935 to 1955. In 1955, 
the CIO joined with the AFL to form the new 
entity known as the American Federation of 
Labor — Congress of Industrial Organiza- 
tions (AFL-CIO). 

Murray died in 1952 from a heart attack, 
but the contributions he made to work- 
ers’ rights throughout his life would not be 
forgotten. In 1957, the street name Phillip 
Murray Avenue first appeared in the Osh- 
awa city directory, and even though the city 
added an extra ‘I’ to his first name, it has 
been confirmed by the Oshawa Community 
Museum that this is in fact the same person. 
Some years later, in 1990, the CAW Local 
222 Union Hall settled down on this street 
to continue fighting for the same rights 
and beliefs that Philip himself embodied. A 
strange, yet interesting, coincidence — don’t 
you think? 
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Larry Williams (Johnson Controls) 
Kevin Riordan (Atlas Logistics) 
Scott Bateman (Lear Corporation) 
John Johnson (Durham Region Transit) 
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material submitted. 
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FINANCIAL SECRETARY’S REPORT 


Chris Buckley Deserves 


AW Local 222 President Chris Buck- 
ley is running in the upcoming Fed- 
eral election and deserves our full 
support. Since Chris was first elect- 
ed as a Union representative back in 
1985, he has continuously fought for working 
brothers and sisters to help provide us with a 
measure of security in our lives and a rising 
standard of living. 

Chris is running to help change the balance 
of power that is now held by the corporate 
world. The corporate agenda has been pushed 
into our society like never before in our his- 
tory. 

In the past few years we have seen the 
largest transfer of wealth from ordinary Can- 
adians to the elite since the 1920s. The cur- 
rent government's agenda is more about sub- 
ordinating our sovereignty in lieu of global 
corporate interests, including the sale of our 
key assets to foreigners and to the foreign 
policy agenda of other countries. 

Middle class Canadians need a voice at the 
Federal level as the decisions they make affect 
our families’ standard of living, our families’ 
health care, our pensions and almost all parts 
of our everyday lives. We are asking for trade 
policies that are fair not free. 

Chris has spent most of his adult life fight- 
ing for our rights and the rights of the middle 
class. I can’t express enough of the benefit 
it would be to have a Member of Parliament 
from CAW Local 222, who not only would 
bring our concerns to the forefront but also 
that of the middle class and less fortunate in 
our communities. 

Let’s also remember that we have other 
CAW Local 222 members running in the up- 
coming Federal election who deserve our sup- 


Our Full Support 


port. Trish McAuliffe is running in the Whitby- 
Oshawa riding and Tammy Schoep is running 
in the Durham riding. 

So please do whatever you can to support 
candidates from our Local and candidates 
who will put the agenda of everyday Canadians 
ahead of the corporate elite of the world. 

»eeeeeas 

A year has passed since I was first elected 
and took over as Financial Secretary for our 
Local. It has been a very interesting, challen- 
ging and rewarding year. I take great pride 
in the fact that the majority of our members 
trusted and supported me for this very import- 
ant position. Thank you for your support and 
trust, I will always live up to the responsibil- 
ities in keeping our CAW members’ interests 
and concerns at the forefront of our Union’s 
intentions. 

With the support of our President Chris 
Buckley and our Executive Board we have 
been able to implement many cost saving 
measures in the past year. These include ne- 
gotiating a cost savings for the printing of our 
Oshaworker with Thistle Printing; reducing 
the Union Hall from three service representa- 
tives to two; increasing the cost of advertising 
in the Oshaworker to bring in more revenue 
and implementing changes in the custodial 
staff to create cost savings in the cleaning and 
maintenance of our Union Hall. With the cost 
saving measures that were put in place we 
were able to use some of the monies to in- 
crease the service we provide to our members 
by opening the Union Hall early on Fridays at 
6:30 a.m. to accommodate our members who 
work the third shift. We were also able to see 
a surplus in our financial reports as early as 
July, four months prior to the starting of the 


two added shifts at Gen- 
eral Motors, which in 
turn increased our dues 
revenue in November. 

By using the size and 
buying power of our 
membership we were 
able to get discounted rates at Attersley Tire 
and just recently Marks Work Wearhouse, 
which has offered our membership a 10 per 
cent discount on Imagewear products sold at 
their stores. In turn Imagewear will give us a 
rebate for products sold to our members. Re- 
bate example is as follows: 

$100,000 spent = $1,000 rebate 

$200,000 spent = $3,000 rebate 

$300,000 spent = $6,000 rebate 

All rebate monies will go directly to our 
general revenues. If a product is on sale for 
more than the 10 per cent discount we receive 
from showing the discount card you will not 
receive another 10 per cent off, but if you 
show the card the monies you spend will be 
used in calculating the rebate we receive. The 
rebate program is calculated by the monies 
spent by our members from January to De- 
cember. Discount cards are available at our 
union hall; offer is good for both active and 
retired members. 

It was great to see so many of our young 
members take an interest in our Union and 
run for a position on one of our standing 
committees. Standing committees are put in 
place to promote issues affecting the welfare 
of our members, communities, the Union and 
the labour movement. Congratulations and I 
look forward to working with and assisting the 
committees in any way I can. 


DALE 


MILLSON 
CAW LOCAL 222 
FINANCIAL 
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SIGH OF FOR 2-B01127/7/5 


Visit our website, www.cawlocal.ca/222, and click on 


“Register for e-bulletins.” 


Once you fill in your e-mail address you will be signed up 
to receive periodic e-mails about upcoming events and breaking news. 


Thousands of members have already signed up. 
Sign up today! 
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CAW Local 222 Financial Report 
Covering The Month Of March, 2011 


MUA RE CCN OIS ssscicoesedinssiicercosucorsraceasptelavarriaiersiisrminerteasniie $ 590,951.56 
WOE EXPOO SO tpi dicomacrniccrinteetecomatinln in daciacend 561,017.03 
SUL pls (WCNC) ives cconmseciniaconncrnticcormadeactn xdanccas $ 29,934.53 


CAW Local 222 
Balance Sheet As At March 31, 2011 
ASSETS 


CURRENT ASSETS 


CASI eee ethceethsscese staat) 380,462.79 


Bank......... . 991,024.35 
Total Bank........ 1,371,487.14 
Deposit — AWCCU......... 37,640.17 
Due from Dental Centre....... 40,169.39 
Dominion of Canada Bonds . 12,000.00 
Short Term Investments .........c.csssssssssssssssscsssssscssssessssasseceseecassssecesssensens _1,072,185.48 
TOTAL CURRENT ASSETS .......ccccccsssccssccssssssssssssessssessccsssessssessseeree 2,533,482.18 
Fixed Assets 
Manned oe eesescccestsescataadas aahasnstastetececcss cede aaastsastsssti oseesssoeeeees se 615,195.00 
Buildings .. 2,829,533.00 
Equipment 92,627.61 
Total: Fixed ASS€ts ........c.cccccccccscsseseeseseesesesteseseesesteneseeeseeteneeneneenene 3,537,355.61 
WOTAL ASSES sssssiseccasivsesiidissacsvsassisssvssscauassgssn see ddoonageissecssesniannenss 6,070,837.79 
LIABILITIES 
CURRENT LIABILITIES 
Acer Tia Dthities sv asssssccsssszessassasascassaeiziass assnatieessactscdesssassscasnceseestoaeee 1,124,668.66 
Vacation Payable sssisivssasnwvasesecveveccenissscssnsscansadcanvcvvnncseseccstesccencecees —685.05 
UI Payable 0... 
UI Payable — Lost Time : 
CPP Payable... : 3,102.60 
CPP Payable — Lost THe .......s.ssssssssseessossesssessesseesees —2,104.66 
Income Tax Payable... eeessessececsectesseneeneeneeneens 8,837.91 
Income Tax Payable — Lost Time... .  —4,284.16 
Receiver Geieral Payable sissssssisescassssesssssssssssazessssonsvsesseascessoesesaasssiestiyy 7,249.76 
UU RAVAN Gi ccaseviesausccecsasessenesiczacessssszstzsssvsosess tea ersecvaesessesstsacecetsstiies 5,213.45 
Union Dues Payable. 1,340.62 
AWOGU.....ssessecsnees 2,548.85 
Family Support .... 27,273.40 
Charitable Deductions.. 2,397.29 
WCB Payable... —38,652.76 
Retired Members Fund 99,147.75 
Recreation Fund ............04 5,811.10 
Lear Whitby Adjustment FUnd........ssssecsssssssvecssossosnessenscetssescessssssssoesees 232,630.48 
TOTAL CURRENT LIABILITIES ............000c00cccccccccssssssssssssssssssssssssssssssen 1,468,943.55 
TOTAL LIABILITIES .....ccccccccccccccccccsssssccsssssssssssssssssessssssssssssseeeesseseeee 1,468,943.55 
EQUITY 
NET ASSETS 
ING ASSCUS 3 iescscstccttt tk asacesce te tecce tears ast ae gee tesecereceesesdeeseceavacts 4,571,959.71 
SutplUS:.::ssssssseee . 29,934.53 
TOTAL NET ASSETS........cssscccscccsssssscccssesssssssscessessssessecerssessssesssereee 4,601,894.24 
TOTAL EQUITY .....ccccccccccssssccssssssssssssssessssssssesssessessssstscsssssessesase 4,601,894.24 
LIABILITIES AND EQUITY... ccc eeeneneeseececeneeeenees 6,070,837.79 
— 
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CAW Local 222: Income Statement 
March 1-31, 2011 


REVENUE 


INCOME 
Membership Duesesceiiccatventncniisninisia tan auiinenstnensitanes 
InitiAtiONS isi seccccsesscccesccccasss a 
Oshawa Area Skilled Trades AS Tecne eet A iaaisravan re teceeecdattsis 
S.U.B. Receipts ...... ssnbisisen art reaeuneNetastes 
Hall Maintenance... 
Staff Wage Recoveries .... . 
Miscellaneous Collections..........cccccsccscsesesssessssssssessscsessssssssssssesesescseeeees 
OSHAWOLKER ssesiscisesisiasicsennccenieantadb nim saan RAR oet 
Recreation... 


Reibsss.sssscscciscaceccsssesseasis 

Soft Drinks and Vending..... 

Telephone Income......... 

TOTALJREVENUE js jssssssasisissisicsesvsissssssassesessesisiessasassaseiseagsevnvenxvvevesvevsnss 
EXPENSE 

OFFICE AND BUILDING 

Kinployee: Salaties scccsctéccdoesseiiteietessssaseasaalassdaasainresetepetiaansts 
UI Expense we 1,849.48 

CPP Expense... 3,697.70 
WCB Expense.. 369.05 
EHT Expense .. . 2,412.04 
Other Benehits ssescscissesssesviiGawawmacanwneuie 21,781.13 
Employee Benefits and Insurance ........c.cescsesecseseseeseeseeeeeseeteeeeeeeneese 
Hall Expenses sssccsssscssccccsssansavaes 

Building Maintenance.... 

Telephone :ieccticccueesercanunvies 

Office Supplies and General Expense 4s 
OMICERS EXPONSE iis sssssissssvesstiitiedassassesensaanerrincsunnaaatiaieessan asneeneensonees 
ProvesSi Ona: cteccvcseasssecaasassazsacsqnsssattososssssasstirins manuaes aaa taaarsasaen seers 
Total Office and Building 0.00.0... ccscesseseeseeseeseeesesesteeneseeeeeneens 
ORGANIZATIONAL 

Per Capita — Ontario Federation of Labour............... 5,383.98 

Per Capita — Durham Labour Council........ 1,681.20 

Per Capita — Lindsay Labour Council. iss 28.00 

Per Capita — CAW AsSeSSMent.......ccsceseseseeseeseeeeee 309,142.09 

Per Capita — CAW Council 5,722.03 
Total Pet Capita: ccsscscssscccsseusassserisossssssssvveasaatiunnvnnecoseasvtecdeseavesnsnecscseanss 
Lost ime: Wages anid: Bemetits csscsscssssssssvssassisssasisansaseveens oocosvnttvestetvcstsses 
Lost Time Expenses M&E&H .......cscscecesesseseeeeeeeeees 2,744.73 
Lost Time Expenses — Hotels.. 1,307.41 

Lost ‘Time Expenses icsisssssasscsssceverseisccsiaronsessescistisnaasssssseaqestsrservacccsnvevin’s 
Misc. Election Costs... 

I QUCALI OM s<ccccccceccessesssssscszaseazeets 7 
Investors Group Trust — Staff Pensions ........cccsceseseeseeeeeeesesteseeeeeneene 
Oshaworker — Printing 0... ceseeseeeesestesneseeeeeeeene 15,142.00 
Oshaworker — Postage... 10,366.36 
Total Oshawor ket ssicsis sciaaicsicssiscsseossosesvsaveaceasstnvveavesseartactacsonmauseovcsssanss 
PDL Cl gv sctsteact Sc ateceet evernesssseerasssosssesstecanniseonmeeeermeccen tes 
Strike fund.......... 


Welfare and donations 
Skilled Trades............0.. 


Total: Or ganiizationial .xssicsssivscsscsssvesveassasessssisssinveseaarasurreessesaneanceneedions 
TOTAICERPENSE vessiscssssssccisecasssescessosesvosasassisiceaseriianiararnon anes 
INEDCINGOME ee czesccecsccessssecrseversssesasieosernssisssttaanesiaiieavennatnoneetists 
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535,467.50 
1,510.00 
363.00 
36,735.16 
2,533.25 
1,649.40 
385.00 
4,250.00 
195.00 
7,500.00 
111.00 
252.25 


590,951.56 


80,834.01 


30,109.40 
198.13 
8,912.79 
4,277.82 
12,434.27 
4,453.43 


7,842.24 
149,062.09 


321,957.30 
42,859.47 


4,052.14 
11,878.11 
3,135.86 

6,850.74 


25,508.36 
—20.00 
418.32 
2,060.00 
363.00 


411,954.94 
29,934.53 
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An Interview With CAW Local 


ow long have you been President of CAW Local 222? 

I’ve been the President of our Local Union since May of 
2004 and prior to that I was an elected workplace repre- 
sentative within General Motors since 1985. 


What are some of your basic duties and respon- 
sibilities as President? 

We have 24 units in Local 222 so I assist and participate in collective 
bargaining at all 24 workplaces. On top of that I take care of everything 
else that comes my way in regards to concerns from the membership at 
any one of our workplaces. 


Are there any community organizations that you’re currently 
involved with? 

I am a member of the United Way of Durham Region’s executive 
board and I have co-chaired their campaign cabinet for the past six 
years. I have been on the board of directors of the Durham Region Un- 
employed Help Centre since 2006. I am also involved with the CAW Local 
222 Community Action Centre at the Midtown Mall which was put in 
place to assist our members and other members of our community that 
have been disadvantaged because of the enormous job loss we've seen. 


Can you describe what it was like dealing with the crisis in 
the auto industry over the past few years? 

It was absolutely terrifying. People need to realize that we experi- 
enced the near-collapse of the auto industry, not only in Oshawa but 
across Canada and North America. During that time it was very unset- 
tling knowing that if the government loans weren't provided to General 


“...we did what we had to do and GM did survive. Because of our sacrifices, 
we still have good paying Canadian auto jobs here in the city of Oshawa and 
across the province, and our retirees still have their hard-earned pensions 
and health care benefits.” 
ae se a a ee en Ts 
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Motors, that GM could liquidate the company 
and hundreds of thousands of workers would 
lose their jobs. On top of that over 30,000 
retirees could lose their pensions and health 
care benefits. 

It was extremely frustrating and infuriating knowing that even though 
workers did not create the near collapse of GM or the global finan- 
cial meltdown, that our Federal and Provincial governments laid blame 
on our workers to the point where in order for the loans to go to the 
company, both governments said that workers and retirees would have 
to make sacrifices. In all of the countries that made loans to the auto 
companies, only the governments of Canada and the U.S. demanded that 
workers and retirees should pay a price. Shame on them. 

As a Union, we understood that without the sacrifices that we were 
forced to make, that there would be no guarantee of loans going to the 
company. We had a gun to our head. 

In the end, it was painful, it was unsettling and it was challenging, but 
we did what we had to do and GM did survive. Because of our sacrifices, 
we still have good paying Canadian auto jobs here in the city of Oshawa 
and across the province, and our retirees still have their hard-earned 
pensions and health care benefits. 


STEPHANIE 
JONES 


DURHAM COLLEGE 
ADVERTISING STUDENT 


When the GM contract is being negotiated next September 
what do you expect in the way of potential challenges? 

There’s going to be a number of them. First of all it will be our ob- 
jective to make sure we obtain additional product commitments for our 
facilities going into the future. Secondly, a real concern is that we’re 
the highest cost producer in the world. A Mexican auto worker’s all- 
in labour cost, which includes wages, benefits and pen- 
sions, amount to $5.71 per hour. All-in labour costs for 
UAW-represented auto workers in the U.S. are $55 per hour. 
Here in Canada, we are hovering around $60 per hour. 

A number of years ago the UAW bargained what's called 
a two-tier wage structure where a new auto worker coming 
into an assembly plant in the U.S. is not making the normal 
$28 per hour, instead they're making $14 per hour. That 
makes it very attractive for GM to make investments in those 
plants because their all-in labour costs are significantly 
lower. We haven’t done that in Canada. 

We can’t compete with a Mexican worker that makes 
$5.71 an hour, but also, we can’t compete with a worker 
that makes $14 an hour. The new GM is not being operated 
by people that grew up in the auto industry. GM is being 
operated by bankers and financial advisors that have very 
little knowledge of the auto industry. They have no loyalty to 
GM employees, whether they’re in Canada or the U.S., and 
their main goal it to obtain as much profit as possible for 
themselves and other shareholders. If they’re not obtaining 
their targets in regards to profits they want to see in Can- 
ada, there’s a possibility that they will move to where they’re 
making larger profits. 

For years our members have been recognized as some the 
most productive, most efficient and highest quality producers 
in the industry but there’s only so much that we can do as a 
Union. We can’t control the rising Canadian dollar and we can’t 
control the fact that our government continues, and actually 
brags about, negotiating free trade agreements. Free trade has 
resulted in the evaporation of hundreds of thousands of good- 
paying jobs and we're going to continue to press our govern- 
ment to make them understand that free trade is costing us 


jobs. If they're going to bargain trade agreements, they should 
be fair trade agreements that help Canadian workers and help 
protect and sustain the jobs we have. 


What made you run for MP in Oshawa in the up- 
coming Federal election? 

I decided to run because I see the lack of attention that 
our government has given the City of Oshawa and, in gen- 
eral, the middle class people across our country. I see the 
lack of attention that the government has given our seniors. 
I see the lack of inspiration that our government has given 
our youth. 

I’ve been very critical of our current MP in Oshawa. I be- 
lieve he could have been a stronger voice for the people he 
represents in this city. I see him as a puppet for the Prime 
Minister and that’s not why people elect you. You ask people 
to elect you whether you’re the president of a Local Union 
or the MP for the City of Oshawa because you want to make 
a difference. You want to make improvements where you 
can and you want to fight on their behalf. I haven’t seen that 
with our current MP. 

Our current government could have done so much more 
over the past couple of years to improve E.I. benefits. These 
benefits were put in place as a safety net for workers in the 
event they lost their jobs. Our government has turned their 
backs on them. Yes, they threw some crumbs on the table 
over the last couple of years but it was nothing with any 
substance that would help a person get over the loss of a job 
or help provide for their families until they were able to find 
another job. With over 500,000 jobs lost, there are not a lot 
of jobs to be found. If you’re lucky to find one, most likely 
it will be a low-paying minimum wage job. 

Our current government and current MP have also turned their backs 
on seniors and retirees. We've been lobbying the government to make 
increases to the Canada Pension Plan, but yet again nothing in regards to 
that. We’ve been asking the government to exclude the high tax on home 
heating bills. This has been one of the coldest winters we have had in a 
long time and we have some seniors today that have to make a decision 
whether to pay their heating bill or to put food on their table. No senior 
should have to live in poverty, yet there are hundreds of thousands of 
seniors living in poverty in our own country. No Canadian should be liv- 
ing in poverty. We live in one of the richest countries in the world. 

I could go on and on about why I’ve decided to run for the MP of 
Oshawa. I’ve given you a few examples but it would take up the entire 
interview to tell you how disappointed I am with our current federal 
government. 


How will being elected as 
MP affect your position as 
President? 

If I’m successful in being elect- 
ed as MP for Oshawa, I would no 
longer be the President of CAW Lo- 
cal 222. To a certain degree that 
saddens me because the Union 
has been my life. I started in GM 
in 1983, I first became elected in 
1985 and I’ve been blessed to have 
been continuously elected to a 
number of positions up until today. 


“I just think it’s high time that not only our members, but everybody in the 
Oshawa riding has a stronger voice in Ottawa, where decisions can be made 
to improve everyone’s lives.” 


It has consumed a great deal of my time. There have been years of sacri- 
fices that my family has had to make. There have been missed birthdays, 
missed Thanksgivings and missed Easters because I was out of town on 
Union business. So if I have to give up the position of Local President, 
it will be with a heavy heart because it’s been such a big part of my life. 

But on the other hand, I know for sure that I could be a stronger 
voice, with action, for the citizens of Oshawa. I was born and raised 
and still live in Oshawa. I believe I know what's important to middle- 
class people because I come from a middle-class, working-class family. 
I think I know what’s important to our youth. I think I know what's im- 
portant to our seniors who helped build this great country. So I’m going 
to put my best foot forward. 

Our current MP is not getting a free ride; he doesn’t deserve a free 
ride. He doesn’t deserve to represent Oshawa. We'll let the citizens of 
Oshawa decide who their next MP will be on May 2. 

To any members in Local 222 who might feel that I’m abandoning 
you, I’m not abandoning you. I just think it’s high time that not only our 
members, but everybody in the Oshawa riding has a stronger voice in 
Ottawa, where decisions can be made to improve everyone’s lives. 


Is there any remaining message you would like to give the 
membership? 

I'd just like to remind our members that they are the Union. I want 
them to never lose sight of the fact that they can make a difference. To 
the youth in our Union, you are the future. Get involved in your Union 
and stay involved. Remember that while we may have differences of 
opinions, be respectful, stay united and always stand in solidarity with 
one other. There is power in a Union. There is power in people to make 
change. 
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LEAR CORPORATION UNIT CHAIRPERSON’S REPORT 


Celebrating 25 Years 
At Lear Whitby 


n March 10, 2011 I attended the 
leadership assembly hosted by the 
Durham Regional Labour Council 
and sponsored by the CLC. The 
purpose of the event was to educate 
our members on the proposal to expand CPP. 
The CLC along with the CAW are a driving force 
behind this campaign. Expanding the Plan en- 
sures that we as Canadians have financial se- 
curity for our retirement, and also looks after 
future generations. We have literature avail- 
able for you to read if you would like to know 
more about this campaign. It truly makes 
sense to expand the CPP. We encourage all of 
you to read the brochures and contact your 
MP. There are also websites you can go on to 
get more information, www.canadianlabour. 
ca or www.betterpensions.ca. I would like to 
thank Jim Freeman for speaking at our March 
21 Lear membership meeting. Jim continues 
to be an active member of this Local and is 
always front and centre for any campaign to 
make gains for the working class. 

Elections for the CAW Local 222 Standing 
Committees and CLC delegates were held on 
March 3, 2011 at the general membership 
meeting. Congratulations to Eva Guta who was 
elected to the Human Rights Committee and 
Tom Kelly for his acclamation to the Recrea- 
tion Committee. I was acclaimed as delegate 
for the CLC Convention in May. I look forward 


Women’s Advocate Available | 


For Confidential Assistance 


isters and Brothers, I would like to begin by thanking every- 
one who took the time to cast their vote in my favour in the 
recent election for the CAW Local 222 Standing Committees. I 


to again representing our membership in this, 
my second term. I would also like to recognize 
Steve Burns and Jamie Parson for their inter- 
est in the Education and Human Rights Com- 
mittees, it is great to see more of our members 
wanting to be involved. 

In January I posted the schedule for the 
spring PEL courses and received an over- 
whelming response. The PEL fund is a negotiat- 
ed benefit in our collective agreement. The CAW 
Education Centre in Port Elgin is a top notch 
training facility. I am pleased that so many of 
our members have taken the opportunity to at- 
tend the facility. There will be opportunities to 
attend the facility in the future as well. If you are 
interested, please be sure to let me know. 

Plant 2 volumes are now increasing and we 
have identified several jobs that are over cycle. 
Ken Pearn has been instrumental in having 
bodies added to balance the workload. Rob 
Buntsma has also identified areas of concern 
with respect to ergonomic issues. Once again, 
please make sure that any concerns you have 
are relayed to Ken or Rob. 

Elections for Stewards in Buick and for the 
third shift have been scheduled for April 12, 
2011. There are also vacant alternate pos- 
itions in Plant 1 which we have scheduled 
elections for. Please keep in mind that you 
must be posted to the area to run or vote for 
these positions. 


may be faced with a number of stressing issues. 
These may include divorce, child care, finances, 
elder care and health issues, just to mention a 


Again, if you have any 
concerns or issues that 
need to be addressed I 
can always be reached at 905-436-0400 ext 
358, or by email sbateman@lear.com. 

On April 21, 2011, we will celebrate our 
25th anniversary in Lear Whitby. Where does 
the time go? There have been many struggles 
through the years, and many gains made along 
the way. Plans are in the works for the cele- 
bration, and will be posted once finalized. As 
we look back over the years, I want to take a 
moment to remember our sisters and broth- 
ers who are no longer with us. I would like 
to thank our retirees for their contribution 
to this facility. I would also like to recognize 
the hard work and dedication from each and 
every one of our members. It is not by chance 
that an automotive parts manufacturing plant 
stays in business for 25 years. 

I would like to extend my support to Chris 
Buckley as he seeks to take his experience and 
leadership to the next level. As you know, Chris 
is running in the upcoming federal election to be 
the MP for the Oshawa riding. Chris has always 
been front and centre when it comes to issues 
that not only affect auto workers, but the entire 
community. I am confident that the City of Osh- 
awa would be well represented by Chris Buckley. 
Make sure you get out and vote on May 2. 

In Solidarity. 


CHAIRPERSON 


GUTA 
LEAR UNIT 
WOMEN’S 
ADVOCATE 


am proud to represent all members in my second term on the 
Human Rights Committee; your trust and confidence means 
a lot to me. 

As you all know, in the plant I hold two positions: Harassment repre- 
sentative within the Joint harassment committee and I am also the CAW 
Women’s Advocate. No matter in what capacity you need to see me I can 
assure your privacy and confidentiality will be respected. 

The harassment reporting procedure is posted in the plant but if 
you have any questions or need clarifications on any matters please ap- 
proach me and I will be more than glad to help. It is the Company’s 
responsibility to ensure that each and every member comes to work in 
an environment free of harassment and intimidation and it is the Union’s 
responsibility to ensure that this occurs. 

As the CAW Women’s Advocate I am a referral agent and not a coun- 
sellor. A women’s advocate plays a front line role in helping women who 
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few. The Women’s Advocate is here to secure in- 
formation, resources and identify community services for female work- 
ers. Women faced with situations of violence or abuse in their personal 
lives are five times more likely to speak to someone they know rather 
than a health care professional. A Women’s Advocate may also provide 
support to women in crisis who have been sexually assaulted, harassed, 
in violent relationships or suicidal. I have received extensive training in 
all areas mentioned above but the primary need, before any conversa- 
tion on these sensitive aspects of life can occur is trust. I don’t expect it 
from you but given the opportunity, I will earn it. 

I will share community information with and provide referrals to all 
members upon request. 

“Courage is the discovery that you may not win, and trying when 
you know you can lose.” — Tom Krause 

Always! 


DURHAM REGION TRANSIT UNIT CHAIRPERSON’S REPORT 


Increased Ridership 


Provides 


Brighter Future For DRT Members 


t our last Union Management Ob- 
jectives Committee meeting, the 
issue of inconsistent pay cheques 
for operators during board period 
changeovers arose. This is due to 
the unfriendly computer payroll system at the 
Region, and the fact that the payroll runs on a 
Friday to Thursday pay week, and our collect- 
ive agreement work week is Sunday to Satur- 
day. One alternative to rectify the payroll prob- 


lems is to have the new board period begin on 
the Saturday instead of the first Monday of the 
month of the new period. This issue will be 
dealt with at the next DRT unit meeting, the 
date and time will be posted. Please plan on 
attending. 

The ridership number for Durham Region 
Transit for 2010 was 9.1 million rides, and so 
far in 2011 our numbers are up substantially 
as well. This is great news for our members 


DURHAM REGION TRANSIT UNIT 
RALEIGH DIVISION HEALTH & SAFETY REPORT 


t the time of writing this article the ergonomic report on the 
coach operators work area has not been received but I do 


expect it within the week. 


I have been told that the regeneration of the exhaust on 
the new flyers are becoming an issue due to the smell of 
exhaust inside the buses. Drivers and passengers have complained RAY 


about the strong smell of exhaust in the bus. I have talked to main- 
tenance and voiced our concerns. As well it has been brought for- 
ward at our monthly health and safety meeting. 


Until next time stay safe. 


At CEVA 


he link that runs directly from CEVA 
into the GM Car Plant is now com- 
plete and parts are being delivered by 
members operating tuggers and mules 
straight through into the Car Plant. 

Our Plant Committee is continuing to ex- 
press the concern and need for a second 
power sweeper as the business continues to 
increase. The one that we currently have is 
now being operated quite regularly on third 
shift. However, the other two shifts are only 
seeing limited use and the committee is work- 
ing toward getting the company to agree that 
this be three full-time jobs, meaning one per 
shift, ASAP. 

There has been a swipe clock issue for over 
the past three to four weeks, with two clocks 
in the plant and one being broken since mid- 
February. It has caused quite a delay in swip- 
ing in as well as out with over 110 members 
per shift (days and afternoons) then 80-plus 
on third. Line-ups are creating a safety con- 


KELLY 
DURHAM REGION 
TRANSIT 
RALEIGH DIVISION 
JHSC CO-CHAIR 


CEVA LOGISTICS SUPPLIER PARK UNIT CHAIRPERSON’S REPORT 


Fixed Link Up And Running 


cern each and every day, as the clock is lo- 
cated in a very busy area. 

Management have confirmed there will be a 
full, up-and-running cafeteria in the “A” dock 
section of the plant by the time you read this. 
It’s been pending because of the amount of 
time on cleaning and set up. 

The two turnstiles through which we enter 
and exit the plant are now both up and run- 
ning, so that has made for a much easier exit 
when leaving the building. With only the one 
working it was creating long lineups at the end 
of shifts. 

With over 300 hourly employees here at 
CEVA, we all need to be aware of our sur- 
roundings whether it be walking, on a forklift 
or a tugger. Also with Syncreon entering and 
exiting through our end of the plant, it’s more 
traffic to be aware of. Remember to obey all 
stop signs throughout the plant. 

Members are reminded that we have a 
CEVA Employee and Family Assistance Pro- 


APRIL 2011 


as these numbers are the 
driving force for route 
expansions. Increases 
in service this year are 
as follows: New Brock 
Township Commun- 
ity bus service to begin 
in June; 401 Simcoe 
St. Oshawa weekday 
service going to 7-1/2 
minutes from 6:30 a.m. 
to 6:00 p.m. in Septem- 
ber; and the 419/420 will have midday service 
to the Oshawa GO station, to UOIT/Durham 
College and Trent University campuses. These 
increases will come with good weekday crew 
guides for our operators to choose from, 
along with new good paying jobs for people in 
our community. 

The Bus Rapid Transit service for DRT for 
the Hwy. 2 corridor has been approved to 
launch in September 2012. DRT will be re- 
ceiving 26 new buses for BRT crewing alone, 
which in turn directly translates into a greater 
number of new jobs for our unit. 


In Solidarity. 


JOHNSON 
DURHAM REGION 
TRANSIT 


UNIT 
CHAIRPERSON 


CEVA LOGISTICS 
SUPPLIER PARK 
UNIT 
CHAIRPERSON 


gram that can help 
members with issues 
including depression, 
substance abuse, par- 
enting, financial worries, marital issues, legal 
issues, caring for aging relatives or any other 
personal concerns. If any member is in need 
of this service, contact any member of the 
committee and the phone number will be 
provided. Any discussion with the committee 
in regards to this program will be totally con- 
fidential. 

All members are reminded to be aware of 
the CEVA and CAW Harassment Policy. 

Keep Union Solidarity in mind, we need to 
stick together. 

The Committee has seen to it that manage- 
ment have been approached in regards to re- 
spect amongst the membership. 

In Solidarity. 
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KERR INDUSTRIES UNIT CHAIRPERSON’S REPORT 


Welcoming Some New Faces 


At Kerr Industries 


ebruary was a month of overtime, 
six-day weeks and nine-hour shifts 
and even hiring a few new workers, 
plus we carried this on through the 
month of March. Throughout Febru- 
ary and into March, a lot of us have been see- 
ing some changes on the floor, from people 


being moved to different work areas to being 
approached about doing some more advanced 
work within their level classification. 

As some of you may have noticed, I have 
been making my presence a little more no- 
ticeable as changes are flowing through the 
shop. This is in the best interest of each and 


JUSTIN 


MALLEY 
KERR INDUSTRIES 


every member. As we 
all know, come this 
summer we are to lose 
a large piece of our 
everyday work. Each 
Impala that enters our lot gets the cooler 
system added to it. This will be a thing of the 


UNIT 
CHAIRPERSON 


Syncreon Unit Meeting 


On April 18th 


lease excuse my tardiness in not getting an article in the 
March issue. 

We have recently been awarded the new Buick fascia 
and at present it has only resulted in one F/L position per 
shift while the company looks at the best possible pro- 

cess of having the parts brought from the north side of the plant to 
the south side Flex line area. We have been told that as the volume 
increases a production operator will be added, at which time both 
positions will be posted as primary jobs. 


The company has notified the Union that they are exercising their right to hire temporary 
employees. The Union is still working on trying to resolve the permanent job posting issues. 
We will be having unit meetings on Monday, April 18, 2011 in Room 1 at the CAW Local 


222 Union Hall at 1:00 p.m. and 2:45 p.m.. 


Until next time, I can be reached in plant at 905-743-6277 ext 541 Monday to Friday 


6:30 a.m. to 2:30 p.m. 
In Solidarity. 


ATLAS LOGISTICS UNIT CHAIRPERSON’S REPORT j 


Cold Facts Of The 
Atlas Freezer Addition 


AW National President Ken Lewenza, National Secretary-Treas- 
urer Peter Kennedy, Assistant to the President Bob Orr, CAW 
Local 222 President Chris Buckley and National Representa- 
tive Shane Wark visited the plant to meet with Atlas manage- 
ment and to tour the facility. Ken and Peter were clearly im- 
pressed with the operations here at Atlas. Ken gave his approval to the 
success and achievements our Union Committee has been able to gain 
on behalf of the membership in such a short time. The tour offered an 
opportunity to view the size and scale of operations that will take place 
inside of the freezer addition and to understand its volume capabilities. 

Though I am very happy with the employment opportunities this 
freezer brings to the Region and the advancement opportunities it af- 
fords this membership, I am less than satisfied with the dollar value and 
terms the company has offered to work in this environment. Atlas stood 
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past in the next few months. With the loss of 
this option, it has the potential of leaving six 
cooler installers without work. The Company 
has been looking for and getting some more 
advanced technical work and this brings me 
back to why I’m making my presence more 
known. As larger, more complex jobs come 
through the door, we need to make sure we 
are all doing work within our job classifica- 
tion. If the advanced work is a job for a Level 
3 Installer but a Level 2 Installer is doing the 
work, we need to post for another Level 3. 

Anyone with this concern, please make this 
known to me and I will take this up with Man- 
agement promptly. The next few months will 
have some trying times and we all need to stay 
strong, work together and help each other out 
as we work through this. 

Just a reminder for everyone; overtime under 
the new Collective Agreement is after 40 hours, 
not 44 as per the old Collective Agreement. Sat- 
urday is time and a half and Sunday is double 
time. Also, with a Statutory Holiday, the hours 
accumulated during the Stat Holiday eight hours 
is not used on your total hours of work. Any 
questions or concerns please come see me. 

In Solidarity. 


ST. JULES 
SYNCREON 
AUTOMOTIVE 


UNIT 
CHAIRPERSON 


firm on a less than adequate offer of a $0.40 
freezer premium and only on direct time for 
hours worked in the freezer and has absolutely 
refused to consider the creation of “Freezer Clas- 
sifications.” Understand that little can be done at this time to force the 
company into a more realistic wage structure of the freezer operations 
but also know that new contract talks are not far off and this will defin- 
itely be on the agenda at that time. 

Congratulations to our recently elected stewards. First Shift Stew- 
ard Cory Hollingshead, Second Shift Stewards Andrew Wind and Terry 
Flowers and Third Shift Stewards Clinton Saffier and Dell Tahkar. I am 
confident in the skill level each of these elected stewards brings to this 
membership. 


LOGISTICS 
UNIT 


CHAIRPERSON 


JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


Laid-Off JCI Members Cautioned To 
Have Updated Info With Company 
Or Face Termination 


e have had a few members who 
failed to respond to the recent 
recall from layoff and in doing 
so have been terminated by the 
Company under article 9.02 of 
our CBA. Article 9.02 Loss of Seniority spells out 
how you may lose your seniority and be termin- 
ated as an employee. As it pertains to recall; 9.02 
(E) states you “must report to work within three 
days of recall.” Failing to do so or contacting the 
Company with a reasonable excuse why you can- 
not return will result in termination. 

We as employees need to be aware of our 
obligations as it relates to recall; it is our obli- 
gation to ensure we notify the Company of any 
change of address and phone numbers since 
the Company when recalling will use the infor- 
mation on file and if it is inaccurate you may 
miss the opportunity for recall and in most 
cases you could be facing termination. The 
Company will first try to reach you by calling 
your current listed phone number, if possible 
they will leave a message giving you a number 
for a return call. If you fail to contact the Com- 
pany they will send you a letter to your current 
listed address (usually by courier, requiring a 
signature) outlining the details and expected 
date of recall. If the employee fails to respond 


within the required window for return to work, 
the Company will then send a second letter (by 
courier, requiring a signature) explaining that 
you have been terminated under Article 9.02 
Loss of Seniority. What Article 9.02 Loss of 
Seniority means is you have an obligation to be 
available for recall within three days of your 
recall date. Failing to do so or not contacting 
the Company is considered self-termination. 

If applicable you would not be eligible for 
severance pay due to the fact your termination 
is considered just and the Company has of- 
fered employment to the member. Make sure 
your personal information is up to date and 
accurate with the Company and if you are con- 
tacted for recall please respond ASAP. If you 
are unsure of your obligations or you need any 
clarification on this matter please contact the 
Union office immediately. 

The Plant Committee has started our prep- 
aration for 2011 Collective Bargaining; we have 
made available our Contract Priority Sheets to 
you the members and we will use them to as- 
sist us in setting your priorities for bargaining 
when we meet as a Plant Committee near 
the end of April. As we move forward in this 
process we will be holding meetings with the 
membership. I would ask that you monitor our 


CAW Local 222 website 
www.cawlocal.ca/222 
under News and Events 
for dates and times of 


any meetings we may TS 
schedule. In general CONTROLS INC. 
the Plant Committee has 


UNIT 
been and will continue CHAIRPERSON 


to be consistent as we 
move forward in bargaining. Our main goal 
will be to try to secure new contracts and jobs 
for our membership. To obtain our goals the 
Plant Committee needs the total support of the 
membership, with that support and solidarity 
we will do our best to meet your expectations. 
We have a Fourth Step grievance meeting 
scheduled with the Company for April 26, 2011. 
At this time we have numerous grievances at 
that step. Any issues that are not resolved at 
the 4th step may be moved to a mediation that 
is scheduled with Mr. Jules Bloch for June 15, 
2011. We hope to reach a resolve to all out- 
standing grievance issues with the help of the 
mediator before we start collective bargaining. 
If you have any questions or other issues 
please contact your Committeeperson/Union 
Representative or call the Union office at 905- 
665-4247. 


Oshawa AGS Continues To Negotiate 
On Scarborough Work 


irst off, I would like to apologize for missing my article for the 
March Oshaworker. | like to try to put an article in monthly, 
as this is an awesome tool that allows our laid-off or sick mem- 
bers and the remainder of our CAW Local 222 members to keep 
up with the goings-on at AGS. 

As reported previously, there should be some movement of work 
coming into this facility in the near future. As of the Oshaworker dead- 
line, we are still negotiating the possibilities of the Scarborough plant 
closing and relocation of its work to the Oshawa plant. The company 
has already committed to bringing in the K2xx contract, which is the 
replacement for the 900 series of bumpers. If the heavy duty bumper is 
awarded to AGS, it will be coming to the Oshawa plant. If the company 
decides to send the heavy duty bumper elsewhere, they will have to find 
equivalent work for the Oshawa plant. 

Also, the company has committed to bring in backside coating and 
more service wrap to this plant. We are not done negotiating at the 
time of writing this article, as we still are hoping to get better contract 


language for our members to make this Scarbor- 
ough move more comfortable. Through all these 
negotiations, the final say as to whether this Scar- 
borough work and their workers can continue to 
operate in Oshawa will come in the form of a vote 


BOIVIN 
by our members at a special meeting to be held at nes ey A 


the completion of negotiations between AGS and CHAIRPERSON 
the Union. 

If this work does come into Oshawa, it will make us more flexible 
to bid on new work as we will have welding, brackets, stamping (both 
small and tandem), backside coating, service wrap, polish and plating 
under one roof. This will make Oshawa more self sufficient and hope- 
fully with GM around the corner, we can attract some car parts work 
from GM. 

I will report more updated information on this development in next 
month’s issue of the Oshaworker. 

See ya. 
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AMERICUS LOGISTICS UNIT CHAIRPERSON’S REPORT 


Sick Days Arbitration May ; 
Be In Future For Americus | 3. 


BAILEY 


n February 8, 2011, CAW Nation- _ visited our warehouse and toured the facil- the membership, I AMERICUS 


LOGISTICS 


al President Ken Lewenza, CAW _ ity. This included a tour of the new freezer would like to take UNIT 
National Secretary Treasurer expansion. The visit was well received by this opportunity to CHAIRPERSON 
Peter Kennedy, CAW Local 222 our membership. Everyone was impressed thank everyone from 
President Chris Buckley, CAW Na- —_ with how clean the warehouse is especially our CAW National and Local offices who at- 
tional Representative Shane Wark and Bob _for the size and amount of product that is _ tended. 
Orr, Assistant to CAW National President, stored within the warehouse. On behalf of see SICK — page 13 


The Trouble With 
Profit-Sharing: 


Short-Term Gain, 


BONUSES ARE BACK IN THE NEWS IN THE NORTH 
AMERICAN AUTO INDUSTRY. The Detroit Three automak- 
ers (GM, Ford, and Chrysler) are gradually returning to 
profitability. They're benefiting especially from stronger sales, 
reduced imports, and lower debt charges. 


And so, for the first time in years, the auto companies are pay- 
ing out annual bonuses to some employees. 


What are these bonuses? And are they really a good deal 
for workers? 


Chrysler is not yet bottom-line profitable, though it's getting 
close; it recently announced a $750 annual bonus for workers 
in the U.S. and Canada. At GM and Ford, where profits are 
larger, profit-sharing cheques for U.S. hourly workers this year 
will be large - $4000 to $5000. Some non-union managers in 
Canada receive individual performance bonuses as part of 
their normal compensation (tied to individual performance 
reviews as well as to the health of the overall company). 


Long-Term Pain 


CAW members at GM, Ford, Chrysler, and CAMI made major 
sacrifices to help the companies survive the crisis. And we 
certainly deserve a fair share of the rewards as the com- 
panies begin generating profits again. However, profit-sharing 
bonuses are not the best way to distribute those rewards to 
the workers who produce the wealth. 


Profit-sharing is often promoted as a way of making workers 
work harder, or improve quality, or otherwise help the compa- 
ny. But in reality, workers have almost no control over how 
much profit a company makes. Management decisions, broad- 
er economic factors, and consumer buying patterns are the 
key determinants of whether the employer makes a profit or 
not - not the attitudes or effort of workers. 


We can work as hard as we possibly can, but management 
bungling or financial instability still produce losses. Why 
should workers pay for management's mistakes? 


Problems With Profit-Sharing: 


Profit-sharing bonuses are never guaranteed. You never know what you get, until the company reports its final 
profits. So you can’t rely on profit-sharing payouts to pay your family’s bills. 


Profit-sharing bonuses disappear whenever the company faces less favourable conditions. That's why employers 
love this system. It's a way to automatically cut workers’ income whenever profits 


shrink or disappear. 


The formula for profit-sharing payouts is very complex. There are dozens of factors, all 
beyond the control of workers, that reduce the amount available for bonus payouts. 


Profit-sharing bonuses vary widely from one company to another — even though 


workers work just as hard at a// companies. 


Www.Caw.Cca 
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Sick Days Arbitration May Be In Future For Americus 


— continued from page 12 


The Union has put forth yet another pro- 
posal to the Company to resolve the out- 
standing policy grievance Article 27 — Paid 
Sick Days Plan; we are just awaiting the 
Company’s response and hope to have this 
resolved as soon as possible. In the event 
the Company doesn’t accept the Union’s 
proposal, an arbitration hearing date is 
scheduled for April 27, 2011. 

The Union was able to resolve three of 
the five grievances that were at Step Two last 


month. Of the two still unresolved griev- 
ances, the Union has requested an exten- 
sion for one and the other the Union has 
give the Company a notice of referral to 
proceed to arbitration. There are currently 
three other grievances awaiting a Step Two 
meeting to be scheduled. The Union has 
asked the Company for an extension for 
any grievances that are currently being 
filed and are in regards to nonpayment of 
Paid Sick Days, until we have resolved the 


Policy Grievance — Article 27. Once this 
policy grievance is resolved all outstanding 
grievances related to Paid Sick Days will be 
addressed by your Grievance Committee 
Members. 

As, always I can be reached at 905-619- 
7050 ext. 5157 or by email carrie.bailey@ 
hotmail.com. 

In Solidarity. 


Profit-Sharing and Collective Bargaining 


PROFIT-SHARING IS COMMON IN MANY NON-UNION COMPA- 
NIES (LIKE WeSTJET AIRLINES, FOR EXAMPLE). Part of 
management's motivation is to discourage workers from join- 
ing a union. Management thinks that profit-sharing helps 
workers to “identify” with management: and to “accept” 
painful changes (like layoffs). 


Longerterm, profit-sharing can undermine the independence of 
the union. Once workers accept the logic of profit-sharing, our 
power and credibility to oppose investments in Mexico or China 
(instead of Canada), or to fight for expensive improvements in 
health and safety, would be undermined. Workers need an inde- 
pendent voice through their union in the workplace. 


@ = 


a 


The Canadian Wage “Bonus” 

IN CANADA OVER THE YEARS, WE'VE RECOGNIZED THAT IT’S 
BETTER TO GRADUALLY INCREASE HOURLY WAGES, rather 
than focusing on one-time bonuses (especially unreliable prof- 
it-sharing bonuses). 

Because of our emphasis on slow-but-steady wage gains: our 
hourly wages are higher than under a bonus system. 


Think of it: the U.S. profit-sharing system paid less than $1 per 
hour over the 27 years since It was introduced. Just by nego- 
tiating a 1% annual wage increase over a 3-year collective 
agreement, we get an extra $1 per hour - permanently. 

For assemblers, our wages are $5 per hour higher today than 
if we had bargained the same bonus system as in the U.S. For 
trades, the gap is over $6. Add that up over 2080 compensat- 
ed hours per year, and that works out to a “Canadian wage 
bonus” of over $12,000 per year! 


The CAW expects all the Canadian automakers 
to compensate their employees for the sacrifices 
endured during the crisis. We will push them to 
share their profits in a way that allows for 
steady, secure improvements in quality of life for 
autoworkers, our families, and our communities. 


Profit-Sharing: The U.S. Experience 


In the U.S., the Detroit Three negotiated profit-sharing with the UAW in return for cost reductions during the 
recession of 1981-82. Profit-sharing was never bargained here in Canada. 


From 1983 through 2009 (27 years), the profit-sharing system paid a cumulative total of under $50,000 per work- 
er at Ford and Chrysler — and less than $10,000 per worker at GM. 


In at least 10 separate years at each company, profit-sharing paid out 


nothing at all- because of the companies’ losses. 


Since profit-sharing was introduced, these bonuses added less than 
$1 per hour of work to the incomes of Chrysler and Ford workers in 


the U.S. — and less than 20 cents per hour at GM. 


The logic of profit-sharing can entice workers to accept negative measures (like two-tier wages) that undermine 


the incomes of workers in the long-run. 


CAW 


TCA 


( YAN ‘ 
XL 
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LOCAL 222 


ETIREES’ 
CORNER 


By Les MacDonald, 


President 
would like to start off by 
saying  congratula- 
tions to the members 
who were elected or 
re-elected to the CAW 
Local 222 Retirees Chap- 
ter Executive. 

I would like to thank 
Gord “Chief” Lindsay for 
all the past work on the Executive as he decided 
not to run again. Thanks Chief, we will miss you 
and your humour at our monthly meetings. 

The steering committee had a meeting March 
11 with the lawyers representing the retirees on 
the Health Care Trust. Hopefully we can bring 
some news back on this. 

Chris Buckley has decided to run in the upcom- 
ing federal election. Chris will be a strong voice 
for the people of Oshawa and that’s something we 
haven’t had for a long time. Let's support Chris 
and make sure he is elected as our next MP. 


LES 
MACDONALD 
CAW LOCAL 222 

RETIREES’ CHAPTER 

PRESIDENT 


WeE SHALL REMEMBER 


It is with great sadness that we announce 
the passing of the following members: 


Name 

Donald W. Cole 
Lloyd E English 
George S. Gibbs 
Douglas N. Giles 
Hubert P. Hand 
William J. Hayward 
Patrick J. Judge 
Ronald M. Legault 
John E Lehane 
John A. Lowry 
Richard E. Loyst 
Robert E. Magill 
Jean-Claude Miron 
George J. Muzik 
Alex Nickelchok 
Stuart E. Pearson 


Benjamin W. Pickard 


Edward L. Ray 
Witold Ryba 

Peter Schnaider 
Paul H. Scott 
Lorne T. Slute 

Ray L. Vaillancourt 


Evelyn M. Vanderveen 


Richard A. Weir 
Ross Willman 


Scarborough 


Van Plant 


2nd Annual 


Reunion! 


Moose Lodge, 731 Wilson Rd. S. Oshawa, Ontario 


Sun, May 1, 2011 


ucatwaTew 


VAN PLANT 


1974-1993 


from 1pm until 6pm 


Everyone welcome! Local 303 members, salaried employees, TRS, CNR, Truckers... 
Last year we had 300+, this year, make it bigger! Tell your friends. 
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Status Date 

GM Retiree February 28, 2011 
GM Retiree February 17, 2011 
GM Retiree February 13, 2011 
GM Retiree February 22, 2011 
GM Retiree January 18, 2011 
GM Retiree March 12, 2011 
GM Retiree March 16, 2011 
GM Retiree February 11, 2011 
GM Retiree February 5, 2011 
GM Retiree March 1, 2011 
GM Retiree March 19, 2011 
GM Retiree February 11, 2011 
GM Retiree March 9, 2011 
GM Retiree February 19, 2011 
GM Retiree February 19, 2011 
GM Retiree February 18, 2011 
GM Retiree February 22, 2011 
GM Retiree January 19, 2011 
GM Retiree January 28, 2011 
GM Retiree February 28, 2011 
GM Retiree February 23, 2011 
GM Retiree March 7, 2011 
Oshawa GM Retiree February 6, 2011 
Oshawa GM Retiree January 22, 2011 
Oshawa GM February 20, 2011 
Oshawa Duplate & Mills Pontiac March 14,2011 % 


Hometown 
Bowmanville 
Bobcaygeon 
Bowmanville 
Peterborough 
Whitby 
Oshawa 
Oshawa 
Peterborough 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Oshawa 
Blackstock 
Bobcaygeon 
Cobourg 

Port Perry 
Whitby 
Oshawa 
Lindsay 
Campbellcroft 
Port Perry 


INCOME 
TAX 


All-Tax Services is pleased to announce 
that we have again been chosen to 
provide Income Tax Services to all 

Local 222 Members, active and retired, 

at the Union Hall. 


We will be at the Union Hall 
until May 2, 2011. 


We are open weekdays 9:00 a.m. to 5:00 p.m. 


We also offer services at our office 
at 5 Bond Street West, Phone 905-723-3113. 


ALL-TAX SERVICES 


BOOKKEEPING & TAX SERVICES 


Pension Security For All Needs 


To Be Unions’ Rallying Cry 


was elected as Secretary Treasurer in 

Executive elections held at the member- 

ship meeting in March. The following 

brothers and sisters were also elected: Les 

MacDonald acclaimed as President; Gord 
Vickers elected as Vice President; Sergeant at 
Arms Karl Zimmerman was acclaimed; elected 
Member at Large Ron Gay and Trustees Don 
Revoy, Ed Dwyer and Chris White. Female 
member at Large Wendy Rolfe was acclaimed. 
I want to thank members who supported me 
also for the election for CLC delegate, even 
though I was unsuccessful. I will do my best to 
serve you as Secretary-Treasurer. 

Our membership meeting in March was 
one of the largest retirees meetings, with over 
200 voting in the election. We are organizing 
a one-day trip to a rally in Ottawa for May 1, 
2011, as May Day, to protest with steelwork- 
ers from Hamilton who have been locked out 
by Stelco, where the company is trying to take 
away their retirees’ pensions and benefits. You 


know if they are successful we could be next, 
so contact the front desk at the Union Hall to 
get your name on the list for buses to go to 
Ottawa, help support the steelworkers and let 
the federal government know we will not take 
this without a fight. 

Ed Dwyer, Chris White and myself were in 
Ottawa to attend the National Union in Politics 
special session March 1-3, 2011. There were 
over 200 CAW delegates from across Canada 
to hear CAW National President Ken Lewenza, 
CAW Director Work Organization and Training 
David Robertson, CAW National Representative 
on health care Bill Murnighan, CAW Econo- 
mist Jim Stanford, Hassan Yussuf Secretary 
Treasurer of the CLC and a representative of 
Canadian Doctors for Medicare speaking on 
retirement security for all. We had workshops 
on lobbying MPs and getting information to 
your MP from your home, etc. We went to 
lobby MPs from all parties on stronger uni- 
versal health care, retirement security for all, 


IMPORTANT PHONE NUMBERS 


CAW Local 222 Union Hall 


CAW National Office 


CAW Dental Centre 


CAW Vehicle/Home Insurance 


GM Canada Benefit Centre 


905-725-1187 
1-800-465-5458 


1-800-268-5763 
905-579-8730 


905-433-4248 
1-800-387-6598 


1-877-229-4677 
1-877-442-4625 


Recreation Report By John Redko 


Plenty Of Activities Through Retired Workers Chapter 


eminders, last dance April 29, 
2011, where has winter gone? 
Yoga every Tuesday from 9:30 
to 10:30 a.m.. 
Tai Chi every Tuesday from 
11:00 a.m. to noon, June 21 will be the last 
one before summer. 
Euchre every Tuesday at 12:30 p.m.. 
Line dancing Wednesdays from 9:30 to 
10:30 a.m.. 
Blue Heron, next trip April 18, 2011, de- 
part 9:30 a.m., return 3:00 p.m.. 
Next drivers’ training class is June 7, 
2011 starting at 9:00 a.m.. Call the CAW Lo- 
cal 222 Union Hall to put your name in. 


Reminder that the Port Elgin Labour Day 
weekend is available for first-timers, double 
occupancy overnight. Call the Union Hall to 
leave your name and phone number. 

Ottawa, the May Day Rally leaves at 7:00 
a.m., returns same day. Call Reception to 
leave your name. 

Horseshoes to come, watch the bulletin 
board. 

Shutterbugs Camera Club, call Larry Kirt- 
ley at 905-433-8791 or email kirtley@sym- 
patico.ca. 

The last Billiard Tournament for this sea- 
son is April 27, 2011, sheets are in the Retir- 
ees Chapter for sign up. The winners from the 
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CAW LOCAL 222 
RETIREES’ CHAPTER 
SECRETARY- 
TREASURER 


plus good jobs for all. 
There were 10 dele- 
gates from our Local. 
Ed, Chris, myself and a 
woman who is a health 
care worker from Ottawa whose nursing home 
is represented by the CAW met with Dean Del 
Mastro, a Tory MP from Peterborough. We 
talked with him for about 45 minutes on the 
importance of increases in CPP and GIS but he 
thinks their plan is better as it is voluntary and 
will be run by the private sector. Imagine if you 
are 30 years old and raising a family, where 
are you going to get money to buy into their 
plan instead of increasing CPP premiums. 

What really bothers me is that my own MP, 
Barry Devolin from Haliburton, Kawartha, 
Brock refused to meet with us, as did Colin Car- 
rie, MP for Oshawa and Jim Flaherty, MP Osh- 
awa-Whitby. A lot of other MPs, mostly Tories, 
also refused to meet with us and these people 
are paid by us. Julian Fantino, former head 
of the OPP and now a Tory MP from Vaughn, 
who is Minister for Seniors, has a website that 
states, “Our government is working with other 
levels of government and with stakeholders 
across Canada, to help seniors remain active 
and engaged in their families, workplaces and 
communities.” He refused to meet with us. 

I see in the last Oshaworker that Larry 
O’Connor is retiring from the UPC, better 
known as the Political Action Committee, which 
I was a member of for over 30 years. Larry was 
an MPP in the Rae government and I worked 
for him then. I want to thank Larry for all the 
work he does looking after workers, and is still 
doing as mayor in Brock Township. 


March 16th tournament 
are “A” champs Brothers 
Wayne Walker and 
Tony Lupel, runners- 
up Dave Goguen and 
Don Davis; “B” win- 
ners Tony Marmara 
and Randy Chopik, 
runners-up Jim 
Hutchison and Clint 
Broughton. 

Watch the bulletin board for any changes 
or additions. 

Next retirees membership meeting is May 2, 
2011 at 1:00 p.m., come and be part of it all. 


REDKO 
CAW LOCAL 222 
RETIREES’ 
CHAPTER 
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Do You Care About Your Pension? 


n March 11, 2011 I attended the meeting put on by the 
Canadian Labour Congress at the CAW Local 222 Union 
Hall about labour’s plan for an improved Canada Pension 
Plan. I found it very informative. I consider myself lucky 
to have been able to retire with a company pension. Over 
the past few years I have become increasingly concerned that my 


children and grandchildren will not have a pension when they retire. 
More and more companies are opting out of offering a company 
pension. The government is proposing the pooled Registered Pen- 
sion Plan. 

I see my children under this economy struggling to buy a house, 
feed, clothe and involve their children in sports. At the end of the 
year they find there is very little left (if any) to put into RRSPs. If the 
government would agree to the labour plan, we would see the bene- 
fits through the Canada Pension Plan doubled. The increase of their 
contributions would be minimal — for a person making $47,000 it 
would amount to $3.57 a week. This is a very small amount from 


their paycheques but in retirement they would 
certainly benefit with this plan and they could 
still afford to put something into RRSPs. CPP 
is one of the most stable pension plans in the 
world and should be there for our children 
and their children as well. 

The retired CAW members are always out RON 
there fighting to help all brothers and sisters. GAY 
There are a number of rallies planned in sup- eee 

P P- | EXECUTIVE BOARD 

port of this issue. You can contact the Can- \MEMBER AT LARGE 
adian Labour Congress at canadianlabour. 
ca. We need active members as well as retirees to become involved. 
Please try to find the time to support the rallies on this issue to en- 
sure a better retirement future for generations to come. 

In conclusion I would like to thank the retirees for electing me to 
a third term as Member-At-Large. 

See you at the meetings. 


Auxiliary Looking Forward 


To 74th Anniversary 


n Sunday, March 6th we gathered 
at the CAW Local 222 Union Hall 
to celebrate the 100th anniversary 
of International Women’s Day and 
I was given the pleasure of saying 
grace. Congratulations to Sister Kathie Fowlie 
and the CAW Eastern Women’s Network who, 
during the past 15 years, have worked dili- 
gently in having this celebration here at CAW 
Local 222. Kathie, it was nice to see you there. 
What an outstanding buffet lunch was provid- 
ed. A special thank you to the Brothers who 
cooked and served this most delicious meal. 

I hope the celebration continues in the 
future at our Hall, with the younger women 
coming into the fold. I only hope that they pick 
up the torch and continue this tradition. We as 
women can be proud of the many accomplish- 
ments of women around the world. I’m proud 
to say we have exceptional Sisters right here 
who have played progressive leadership roles. 

Our last two meetings have been well at- 
tended and we encourage the interest. 

Thank you once again to our volunteers 
who attend the Hillsdale gift shop. Without 
volunteers from a multitude of organizations, 
the residents wouldn’t have a place within 
their building to buy toiletries, coffee and that 
double scoop ice cream cone. I volunteered 
years ago and I got the job of scooping the 
ice cream. Our volunteers were Sisters Helen 
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Rotterman, Dorothy McEachern, Edie McClo- 
skey, Margo Kennedy, Sharon Broadbent and 
convenor Marian Ross. 

Donations were made to Durham Deaf Ser- 
vices, $100 and the Easter Seal Society, $200. 

The 50/50 winners were Sisters Nancy 
Heney and Joan Taylor and the boxes of choc- 
olates were won by Verna Parker, Opal Lundy- 
Boudreau and Marg Gray. 

At our last meeting we had a guest speaker 
from the Canadian Hearing Society (CHS), 
Gord Ryall, Provincial Manager, Employment 
and Training Services. For over 70 years, the 
CHS has provided a complete roster of es- 
sential services to people who are deaf and 
hard of hearing. These services include sign 
language interpreting, one-on-one language 
development, employment consulting, sign 
language instruction, speech reading training, 
hearing testing, hearing aids, mental health 
counselling and a complete range of com- 
munication devices that assist people at home 
and their place of employment. Their office is 
located at 575 Thornton Rd., #13, in the Ross- 
land/Thornton Plaza Oshawa. Our members 
were very interested and had an abundance of 
questions which Gord answered. 

Sister Verna Parker and myself visited Sister 
Edith Smith at Hillsdale to deliver her a bou- 
quet of flowers to celebrate her 91st birthday 
on March 9th. Edith enjoyed our visit as did 
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we. Edith reminisced of 
the good old days and 
Verna and I left with 
added knowledge of our history. Edith joined 
our Auxiliary in 1956 and will celebrate 55 
years in our group. Congratulations Edith. 

Also happy birthday to Marilyn Souter, 75th 
on April Ist. 


Upcoming Events 

Saturday, April 16th Auxiliary 27 will cele- 
brate its 74th anniversary. The banquet dinner 
is to start with cocktails at 5:00 p.m., dinner at 
6:00 p.m.. Tickets for members are paid for by 
your Auxiliary. Your guest ticket will cost $20, 
a great deal. Tickets are available until the 
deadline of Friday, April 8th and please note, 
no exceptions. Sister Nancy Heney will have 
tickets if you are unable to come to a meeting 
to get your tickets, you can contact Nancy at 
905-433-2458. 

Tuesday, May 3rd is nominations for your 
Executive of 2011-2012. 

Tuesday, May 17th elections will be con- 
ducted if necessary. Please note these dates 
and give serious consideration to standing for 
an Executive position. 

Hope to see you out at the next meeting of 
April 19th, 7:00 p.m... 


WME KIC ED rRADES 
Canadians Must Get Politically 


Active Or Watch America’s 


Failures Come Here! 


know politics is a sensitive and very per- 

sonal subject but it is no longer an issue of 

if we have to get more involved but rather 

when. We have watched neo-conservative 

ideals become core political direction for 
country after country around the world over 
the past 40 years as Milton Friedman's con- 
cept of lower taxes, smaller government and 
free trade spread. It is amazing to hear the 
Republican Party in the USA constantly repeat 
this message regardless of the economic facts 
and just like a bad jingle, it creeps into our 
heads with many Americans and Canadians 
believing and repeating it! 

So after 30 to 40 years of this direction, 
we should see Canadians having better jobs 
and lives just as we were promised. The fact 
is, not one G8 country who embraced these 
rightwing ideals has a better standard of living 
today than before adopting ‘“Milton’s Mess.” 
The highest percentage of American home 
ownership was in the 70s and continues to 
decline. The Harper Government, as they so 
pompously address themselves (Canada’s Re- 
publicans), have warned Canadians that their 
debt load is dangerously high. They speak of 
better educating Canadians on financial mat- 
ters, as if it is Canadians’ fault they are in debt 
without any concern for the cause. The truth 
is we have had no improvement in the stan- 
dard of living of Canadians for decades and it 
is not your average Canadian’s or American's 
fault but rather the economic policy direction. 
Many Canadian families are forced to string 
together a living with a series of low-paying 
part-time jobs and sliding towards losing their 
homes. They are not choosing debt but rather 


UNION 
COUNSELLOR 


For assistance and referrals, 


please contact Kim Martin 
at 905-644-1114 
or by e-mail at 
kim.martin@gm.com 


debt has chosen them! The expectation of a 
better life is quickly becoming an unrealistic 
goal for young Canadians and Americans... 
why? 

Our governments have sold off our future 
for free trade. What ridiculous twisted math 
could improve the standard of Canadian life 
by purchasing most of our consumer goods 
from countries where workers are paid 25 
cents an hour and live in deplorable poverty. 
How many years can you buy consumer goods 
produced for a fraction of what you earn be- 
fore we are dragged to the bottom like foreign 
workers. We are watching the final chapters 
of the world’s decisions play out in the USA 
and Britain who led this foolish direction. 
Governments around the world bailed out 
banks to the sum of billions of dollars with 
bankers quickly returning to fat bonuses while 
we watch state governments in the USA lay off 
teachers, cut wages and pensions for work- 
ers. Britain has sliced services and increased 
fees to fight falling tax revenue. It is estimated 
that 40 million Americans are currently unem- 
ployed or under employed! 

In 1980 the top one per cent of American 
earned eight per cent of the USA’s total wealth. 
In 2008 the top one per cent of Americans 
made 23.5 per cent of the USA total wealth. 
Don't be fooled into believing American Gov- 
ernment debt is the cause of this mess because 
it is not! It was caused by the loss of good pay- 
ing jobs and in turn the tax base has been 
crippled! 

Oh that can’t happen here, right? Think 
again Canadians! 

We have had much of our industry, agricul- 
ture, tourism and natural resources protected 
by a low dollar for decades but the Harper 
Government's failure to competitively position 
our dollar is bleeding good Canadian jobs 
out of Canada. The resource sector in this 
country is not large enough to employ more 
than a small percentage of Canadians and the 
American ideals flooding our nation thanks 
to the Harper Government bring us closer to 
an American style failure every day! Instead 
of investing in Canadian infrastructure and 
jobs, Jim Flaherty gave a corporate tax cut 
of $3 billion to business. The government’s 
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own numbers state, 
this tax cut could only RON 
generate $300 million SVAJLENKO 
in new jobs and could 
take years to happen. 
Does anyone really 
believe the banks and 
insurance companies in this country will cre- 
ate jobs with higher profits because histor- 
ical numbers show that higher profits come 
with lower employment. Why would a Harper 
Government dismiss our skyrocketing fed- 
eral debt or ignore our under-employed and 
unemployed Canadians to hand big business 
more tax breaks? Does that sound like George 
Bush and our Canadian Republicans? Are you 
angry or interested yet? 

So we have a battle ahead of us to return 
the focus of our politicians to improving Can- 
adians’ standard of life instead of giving more 
profits to banks and oil companies. Egyptians 
risked their lives to improve their standard of 
life but all we need to do is get off the couch 
and join political parties to send our message 
of “Canadians First.” We need to attend meet- 
ings to demand job creation and infrastruc- 
ture be goals ahead of corporate tax cuts. We 
need to talk to our neighbours and friends 
about the problems, to raise the interest of 
Canadians to take control of our government’s 
direction instead of bowing like cattle at a 
train! 

If you are not part of the solution then you 
are part of the problem and the 40 per cent 
of Canadians who didn’t vote in the last elec- 
tion supported this falling Canadian standard 
of living with apathy! This is your country, your 
family, your retirement and your kids... are 
they worth the fight? 

We are very fortunate in Oshawa to have a 
selfless defender of working people stepping 
into the Federal political scene, Chris Buckley! 
We have never been better positioned to send 
a representative to Ottawa who understands 
the importance of jobs and is willing to put the 
needs of Oshawa’s people ahead of corporate 
tax cuts for banks and oil companies. Please 
join together and make sure we get Chris 
elected to put his talents to work providing a 
better future for Oshawa 


SKILLED TRADES 

CHAIRPERSON & 

CAW LOCAL 222 
FIRST 

VICE PRESIDENT 
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DISTRICT #7 COMMITTEEPERSON’S REPORT 


Standards Grievance Being 


Stalled By Company 


t would seem to me that this Company 

has a complete disregard for the lan- 

guage it has signed whenever it doesn’t 

fit into their agenda. The process for 

expedited arbitration and associated 
timelines for a standards dispute grievance 
is spelled out under appendices “G” and “J” 
in our Master Agreement. We have been put- 
ting pressure on the Company to schedule an 
arbitration date, but they certainly are not in a 
hurry and keep using delaying tactics. We as 
a Union, from the National on down, need to 
push harder to bring the Company to the table. 
You as our membership deserve it! 


Department 53 Material 

It has been extremely difficult dealing with 
management in the material department. I’m 
not sure if they lack the skills, qualities, or 
ability to run their department properly, but 
at the end of the day it is our material hand- 
lers who are paying the price. Instead of fix- 
ing all the jobs they have in dispute, they have 
their IE department looking at ways of cut- 
ting more jobs — shame on them. The work 
ethic of our Controllers and Techs is the only 
reason the parts get to the line. In my opin- 
ion the Company keeps taking advantage of 
this. Last December when the department 
wanted to make their yearly headcount re- 


ductions, they decided on six drivers. Jobs 
are so overloaded they could not take out any 
heads. They just told upper management that 
they got it done. The truth is they are running 
with “ghost” jobs because it looks better on 
paper. What a joke. Shame again. Why would 
someone not step up to the plate and tell the 
truth that jobs are overloaded, you can’t take 
any more heads out? Is this the new GM? I do 
not know about you, but I see this is as worse 
than the old GM. 


Workplace Harassment 

Lately we seem to be dealing with harass- 
ment issues in certain areas of the plant, in 
particular with the new SWEs. I am quite con- 
fident that our senior members will be looking 
out for the best interest of our newest mem- 
bers, as a few still seem to think they have 
no rights. The last thing anybody wants to be 
dealing with is harassment issues in our work- 
place. All of us are entitled to a harassment- 
free workplace. Harassment is defined as a 
course of vexatious comments or conduct that 
is known or ought reasonably to be known 
to be unwelcome, or that denies individual 
dignity and respect on the grounds such as: 
gender, disability, race, colour, sexual orienta- 
tion or other prohibited grounds. 

We must all respect each other at all times. 


MIKE 
MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


If you have issues con- 
tact your Human Rights 
rep, Committeeperson, Supervisor, or myself. 


Support Chris Buckley 
Congratulations to Chris Buckley for run- 
ning in the upcoming federal election. He is 
a true leader and is always out front educat- 
ing and lobbying the Government on what is 
needed to protect and preserve our auto in- 
dustry and manufacturing jobs throughout 
this region and country. Chris is critical of the 
current Government for their lack of support 
for our members and working class people in 
general. I wish Chris all the best and let's make 
sure he becomes the next MP for Oshawa! 


Thanks To Larry O’Connor 

I would like to thank Larry O'Connor for 
contributing to the Oshaworker for the past 
20 years. Last month Larry wrote his last Union 
In Politics article. We appreciate you sharing 
your views with us over the years. 


In Closing 
I can be reached in the office at 905- 
644-3310 or email me at michael.munce@ 
gm.com. If you require my assistance, have 
any questions or concerns, please call me. 
Until next time, in Solidarity. 


Support National Organ and Tissue 


Donation Awareness Week 


April 17-23, 2011 


The numbers are shocking — there are nearly 1,500 Ontarians on the waiting list for an 
organ transplant and every three days one of them dies because the life-saving organ or 
organs they need are not available in time. 


But with your help, we can change this. During this year’s National Organ and Tissue 


\ 


r 
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Trillium 
Gift Of Life 
Network 


Ontario’s Organ and Tissue 
Donation Agency 


Donation Awareness Week in April, our goal is to register 1,500 Ontarians who wish to become organ and tissue 
donors — all the way from Timmins in the north, to Windsor in the south. 


With this year’s event, Life for 1,500, we want to connect with your community in a personal way. Life for 1,500 
shows that those on the wait list are more than just numbers — they're also someone’s family member or friend. 


If you would like to register a Life for 1,500 event please contact npoos@giftoflife.on.ca. Upon registration, you have 
the opportunity to order a free photo wall backdrop to be displayed at your event, either 4’ tall x 6’ wide or 6’ tall 

x 8’ wide. This photo wall is comprised of almost 30 photos from transplant recipients like Phil Goodwin of CAW 
Local 222, who received a kidney and pancreas transplant. Transplant recipients’ lives have either been saved or 
enhanced thanks to the generosity of organ and tissue donors. 
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Bonuses 
his is now old news, but we need to 
keep focused. Greg Moffatt has made 
it quite clear, we as a committee want 
product for Plant #2, Skilled Trades 
back to work in their trades and the 
SWEs hired as full-time employees with sen- 
iority and recall rights. We do understand the 
membership being upset when management 
received bonuses, but we all know that this 
Company cannot justify their bonuses to any 
of us. As far as I am concerned it was an in- 
sult not only to us but also to the taxpayers 
that bailed out this company. We, the work- 
ers, gave up a lot to not only keep our jobs 
but also the jobs of management. I do think 
that it would have been a lot wiser for public 
perception to pay back a portion of the money 
to the taxpayer and pay for lunch for your em- 
ployees for a week. Management could still get 
a smaller bonus but it would have been per- 
ceived as them sharing rather than hoarding 
and snubbing the workforce. 
Give the workers a little respect and treat 
them the way you would like to be treated. 
This would go a long way! 


SWEs Being Mistreated 


Not Acceptable 

Many of the SWEs are afraid to speak up 
about their rights when they are being treated 
differently than the seniority employee. For that 
reason I ask you all, as seniority employees, to 
speak on behalf of these brothers and sisters, 
as they should be treated no different than any 
other employee. We all know there are certain 
members of management out there that power 
trip and enjoy abusing the power that they 
hold. As far as I am concerned, if members of 
management do not want to treat people how 
they would like their own sons or daughters to 


GM Would Get A Lot Farther 
By Showing Some Respect 


be treated, they should not be allowed to work 
here. Could you imagine if Undercover Boss 
did an episode inside this plant with one of the 
bigwigs. I imagine, GM would be too embar- 
rassed to air the show on TV. If you give re- 
spect, you will get respect in return! 

Please feel free to call the Human Rights 
rep, Kim Martin or any elected rep if you feel 
that you are being mistreated or you feel that 
something is unjust. You can call me anytime 
you have an issue at 905-744-4010 but you 
should have the phone number of your elected 
representative and try to contact him/her first. 


Ratio Of 


Management To Workers 

I do not like to see anyone lose their job 
but every time I hear about the Company's GAP 
plan I wonder how many workers are being cut 
on the salaried side. Maybe it is only my area or 
my perception but I see either the same num- 
bers or more in certain areas when we cut our 
hourly workforce and it burns my ass. If we 
had a ratio of hourly vs salary then we could 
challenge them every time we hear the word 
‘Job cuts” or “reduction.” It would also make 
them think twice when they are so gung ho to 
cut jobs. I have a member of management on 
the floor in my District who has one person 
and a few of them with seven or eight people, 
another one from the body shop on third shift 
who has four people in Chassis. I also see a 
float manager and an executive float manager 
in Chassis, in paint I see four business man- 
agers and the list goes on and on. If manage- 
ment wants to save some money Gerry Meeks 
should look at the numbers on his side first be- 
fore he goes looking for cuts in the workforce. 
Maybe that will save some of the heads that 
actually work on the vehicle or we could use 
some of these heads to fix jobs that are either 
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in di r ergonom- 
dispute eee aaa COMMITTEEPERSON 


ically unacceptable. 


TLs On The Line 

The reality is that the Company expects that 
up to 20 per cent of team leaders could be on 
the line on a daily basis. We argue regularly to 
get team leaders off of the line but at the end 
of the day we do not run the Company. What 
does bother me is that some of the same team 
leaders that get boned regularly and complain 
to the Union, are the first to do favours for 
this Company. When you are on the line per- 
forming a job, you should not be doing all of 
your boards and answering your radio calls or 
trying to do two or three jobs. You are either 
a team leader or you are on the line, not both. 
Put your radio away and have a good day! 


Local Union Elections 

I would like to thank all of those who went 
to the CAW Local 222 Union Hall and voted in 
the recent CLC and Standing Committee elec- 
tions. 


Chris Buckley 

I would like to wish Chris Buckley the very 
best in his campaign for the upcoming elec- 
tion for the MP representing the Oshawa rid- 
ing. We definitely need a voice in Ottawa that 
represents working people and I proudly sup- 
port Chris for this role. Any and all volunteers 
are welcome to help in Chris’ campaign. 


Congratulations 

Congrats to Mike and Jill Munce who re- 
cently got married in Jamaica. All the best to 
you both. 

As always I can be reached in-plant at my 
office 905 644-4010 or by cell 905-744-4010. 

In Solidarity. 


The General Membership meeting is held at 3:00 p.m. 
on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 
on the third Thursday of every month except July & August. 


The Oshawa Area Skilled Trades Council meeting is held at 3:00 p.m. on the 


fourth Thursday of every month except June, July, August & December. 


CAW Family Auxiliary meetings are held at 7:00 p.m. 
on the first & third Tuesday of every month except July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 UNION HALL - 1425 PHILLIP MURRAY AVE. 
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Everyone Needs To Take Up 


The Fight To Boost CPP 


For Lear Windsor Members 
or those of you who worked for Lear 
Windsor there were letters sent out 
earlier this year with the status of the 
pension wind up. Any members who 
did not receive a letter please call 

Kathy Rumble at 519-895-3203 to make sure 
they have your correct address on file. If any 
member receives a letter with your election 
options please feel free to contact us to help 
explain the election forms. As of writing this 
article the report is still at the Financial Servi- 
ces Commission of Ontario (FSCO). 


ACSYS Pension Plan Wind-Up 

We have been informed that letters will be 
sent out in the near future regarding the ACSYS 
pension wind-up situation. Any members who 
receive this letter should contact us in regards 
to any questions you may have. 


Canada Pension Plan 

All unions, labour organizations, provincial 
and territorial finance ministers across Can- 
ada are continuing to fight with the Federal 
Government to expand the Canada Pension 
Plan. This is the right thing to do and needs to 


be done for all workers in Canada. The federal 
and provincial finance ministers are sched- 
uled once again to meet in June to discuss this. 
As it stands right now, the federal government 
and Jim Flaherty plan to make CPP a cash cow 
for the big banks and investment brokers. This 
is not financially good for workers. We as Can- 
adians can be very passive especially with pol- 
itics and accepting the status quo. We owe it to 
ourselves and our future generations to take 
on this fight. CPP is one of the best programs 
we have next to Medicare and we cannot sit 
and watch it be dismantled. We urge you to get 
involved and be a part of the upcoming cam- 
paigns and events to fight for CPP. We cannot 
accept the status quo. 


Personal Benefit Summaries 

Please note that retirees do not receive this 
booklet. 

For active members, by now you should 
have received your Personal Benefit Summary. 
Be sure the information listed is correct. 
Please double check and if there’s something 
that needs to be corrected call the GM Canada 
Benefit Centre at 1-877-442-4625 or use the 
updated website at www.gmclbenefits.com. 


GLEN 
GRILL 
ALTERNATE 
PENSION 
REPRESENTATIVE 


TED 
LAWRENCE 
PENSION 
REPRESENTATIVE 


You will need your PIN and password to ac- 
cess your information. If your credited service 
is wrong you can call either Ted or Glen. 

Please don’t be fooled by your retirement 
dates and a statement that is in the booklet 
that says at the age of 60 you can retire with 
an unreduced pension. Without 30 years you 
will receive a reduced pension and if you 
retire prior to age 60 (only with 30 years or 
85 points) the government puts a reduction 
on our pensions but it is negotiated that the 
Company makes up the difference. Once again 
there is no early retirement or voluntary ter- 
mination of employment (VTEP), you must 
have 30 years or be 60 years old or have 85 
points (age + years). 


Working For 
The Membership! bad 


CAW LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of CAW Local 222 retirees. 
Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Retirement 
Date 
Mar/11 
Apr/11 
Apr/11 
May/11 
30.0 May/11 
30.0 Apr/11 
10.7 Mar/11 
30.1 May/11 
30.0 May/11 
30.0 May/11 
30.0 Apr/11 
30.0 Apr/11 
30.0 Apr/11 
30.0 May/11 
30.0 May/11 
30.0 May/11 
May/11 


Years of 
Service 
30.0 
30.0 
30.0 
30.0 


Unit And 
Department 
M/91 
M/49C 
M/26 


Retirement 
Date 
Mar/11 
Apr/11 
Mar/11 
Oct/10 
Mar/11 
Apr/11 
May/11 
Apr/11 
Mar/11 
Apr/11 
Nov/10 
May/11 
Apr/11 
May/11 
May/11 
May/11 
Apr/11 
Apr/11 


Years of 
Service 
30.0 


Unit And 
Department 
M/69A 
M/4B 30.0 
M/50 30.0 
M/92 26.5 
M/741 30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 
30.0 


Name 

Gerry L. Lockyer 
Bryan G. Lomas 
Dana G. Lynchock 
Kevin McCabe 
Christopher McKeiver 
David L. Moore 
Mike D. Moriarty 
Gordon N. Parr 
Brian Radnor 
Frank M. Scheepers 
Helena M. Senkiw 
Bruce D. Smiley 
Robert M. Smith 
Robert J. Snelgrove 
Gerald A. Snowden 
Paul A. Thiessen 
Daniela T. Tomsic 


Name 

Cecil Adamcewicz 
Harvey P. Beckett 
Larry G. Cox 
Donald W. Davey 
Lynn M. Davidson 
John A. Deboo 
Emiddio Dirienzo 
Richard E. Eades 
Steven C. Fuller 
Michael V. Gibson 
Kevin E Green 
Randy Hickey 
David W. Hunter 
Robert H. James 
Michael S. Jones 
Ronald D. Judson 
Stefan Kurhan 
Michel Lauzon 
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Information On E.I. Maternity / 


Parental Benefits 


Available Paid Weeks 


Maternity: 15 weeks 
Parental and Adoption: 35 weeks (can be shared with your partner 


or a combination of these benefits to a maximum of 35 paid weeks). 


maternity Benefits 


™@ 15 weeks of maternity benefits are allowed after a two-week waiting 
period and can be collected within 17 weeks of the actual week of 
confinement or week of expected confinement whichever is later. 
You can start collecting maternity benefits up to eight weeks before 
you are scheduled to give birth or start the week you give birth. 

SUB picks up the second week of E.I. waiting period while on a 
maternity leave. 

Maternity benefits are payable only to the biological mother. 
Maternity benefits are paid at 75 per cent of your weekly straight 
time pay . 

While on maternity leave 40 hours per week are credited towards 
your qualifying hours for vacation pay entitlement. 


Parental Benefits 


Parental benefits can be collected for up to 35 weeks of paid benefits 
by biological or adoptive parents. 
Parental benefits can be claimed by one parent or shared between 
two partners. If shared, only one waiting period need be served by 
one parent per birth or adoption. 
Parental benefits are payable within 52 weeks from the child’s birth 


@ Parental benefits are paid 
at 65 per cent of your 
weekly straight time pay 

Time off on a parental 
leave is not considered 
time worked for accumu- 
lation of vacation hours towards vacation pay. 


SUB SUB 
REPRESENTATIVE REPRESENTATIVE 


sores: 


@ Leave of absence should be completed and approved before mater- 
nity or parental leave begins. 

While off work on maternity or parental benefits all your Green Shield 
and Sun Life health care benefits are covered (health and dental) as 
long as you have SUB credits. 

Weekly straight time pay means an amount equal to the employee's 
straight-time hourly rate plus the amount of the cost of living allow- 
ance in effect on the employee's last day of work. 

When off work on a maternity or parental leave no E.I. or SUB mon- 
ies will be paid out in a week that you have vacation pay allocated to. 
When doing a maternity or parental leave we will need a proof of 
birth or adoption and your spouse’s Social Insurance Number. 

New Hires who are not at the full rate of pay will not have any hours 
counted towards pay increases while off. 

SWEs must have 90 days before the Company is obligated to hold 
their job for one year under the Employment Standards Act. 

Please call Mark at 905-644-1541 or Bryan at 905-644-7839 with 


or for adoptive parents from the date the child is placed with you. 


any questions you may have. 


Right Wing Agenda Must Be Fought 
To Support Middle Class Now 
And In Retirement 


he drive to precarious employment is 
a systematic, well-planned approach 
designed to lower the standard of 
living of the working class. The gap 


between rich and poor in North 
America has expanded rapidly with no signs 
of letting up. Is this just part of the economic 
cycle where time, and market efficiency, will 
heal all wounds? Or, is this a necessary cul- 
tural change, the evolution of our economy? 
In the Stats Canada report, Income In- 
equality and Redistribution in Canada, the 
family income ratio of the top 10 per cent 
to the bottom 10 per cent rose from 6.58 in 
1989 to 8.5 in 2004. That’s a whopping 35 
per cent increase to the gap and the results 
indicate that after taxes, income inequality 
was higher in the post 2000 period than at 


any other point since 1976. That trend cer- 
tainly has been increasing and according 
to the CIA’s World Factbook on the United 
States “since 1975 practically all gains in 
household income have gone to the wealthi- 
est 20 per cent of households.” According to 
an annual report by The Vanier Institute of 
the Family, at this point the average Canadian 
household debt has hit $100,000, up about 
78 per cent over the last 20 years. The debt- 
to-income ratio stands at a record 150 per 
cent for every thousand in after-tax income. 

The federal government's reaction to this 
was to warn Canadians to get out of debt be- 
fore interest rates rise and introduce chan- 
ges to the criminal code to make it easier 
for people to defend themselves and their 
property against criminals. 
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Globalization and 
free trade have in- 
creased precarious 
employment dramat- 
ically, taking down the 
prosperity of future 
generations. Trade agreements designed 
by corporations for corporations, affecting 
more and more workers in more sectors of 
the economy in a chain reaction that will by 
its nature continue to spread. Labour needs 
to find an antidote now. If globalization and 
the trade agreements that go with it are go- 
ing to determine our equality, environment, 
wages, benefits, pensions, working condi- 
tions, and standard of living then we have to 
fight harder to participate in, and influence 

see RIGHT - page 22 
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BENEFIT REPRESENTATIVES’ REPORT 


New GM Benefit Capabilities 


On Website 


Il active GM members should have 
received their personal benefit sum- 
mary books by now, either by mail 
or handed out from your supervisor 
at work. 

Active and grow-in to retirement employees 
will also receive a notice on the functionalities 
on your benefit resource centre, the GM Can- 
ada Benefit Centre operated by the company 
now called Aon Hewitt. 

You must establish a password and User ID. 
There are two ways to do this. You can go on- 
line to www.gmclbenefits.com. If you’ve never 
created a User ID, select “Create your ID.” If 
you have previously set up yourself with the 
Benefit Centre but don’t know your User ID, 
select “I forgot my User ID.” If you don’t know 
your password, select “I forgot my password.” 

You can provide your email address by 
clicking on the “Your Profile” link on the left 
side of the screen. This will enable you to re- 
ceive email notifications from the Benefit Cen- 
tre. This will also allow you to save time with 
password resets, as your temporary password 
can be emailed to you in 15 minutes. 

If you don’t feel comfortable with doing the 
User ID and Password on the computer you 
can call the Benefit Centre 1-877-442-4625, 
then press * and then 0 (zero). An agent will 
send out a temporary password to your mailing 
address. When you receive the temporary pass- 


word you call back to the same 
number 1-877-442-4625 and es- 
tablish a new four digit temporary 
password of your choice. You will 
be asked to set up a User ID. This 
will enable you to access your ac- 
count either by phoning the Bene- 
fit Centre or on the computer. 

Once you've established your 
password and User ID you can ac- 
cess the online services at www.gmclbenefits.com. 

For security reasons you'll be asked five 
questions only you will be able to answer be- 
fore you can access your account. If you’ve 
forgotten your password, after you’ve correct- 
ly answered the five questions you will still be 
able to access your account. 

One of the things you can do online is apply 
to update your beneficiaries for life insurance 
and pension. 

Step #1: You can enter beneficiary changes 
by checking “change your beneficiaries” on 
the left-hand navigation bar and select the ap- 
propriate plan. 

Step #2: A form is then mailed to your home 
to sign and return to the Benefit Centre within 
60 days for the change to take effect. 

You will also be able to view your benefit 
coverage details by accessing “You and Your 
Benefit Booklet.” Commonly requested forms 
such as those for dependent tuition reim- 
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bursement applications and coverage cancel- 
lation form etc. can be requested as well. 

You can submit questions confidentially to the 
Benefit Centre representatives as well. Request 
forms can be delivered to your secure partici- 
pant mailbox to be printed. Have a valid email to 
receive notifications or changes to the website. 
Check “Your Profile” on the left side of the screen. 
This will also enable you to reset passwords. 

Retirees will be able to change their address 
and request new pension designation forms 
(new banking information) as well as being 
able to access your deductions for health care, 
group life and basic insurance, spousal (sur- 
vivor) insurance for pension, and also see or 
print your benefit booklet from the site. 

If you have any questions or concerns, you 
can contact the CAW Local 222 Union Hall for 
a Service Representative or put a call in-plant 
for your Benefit/Insurance Rep. 

In Solidarity. 


Right Wing Agenda Must Be Fought To Support 


Middle Class 


— continued from page 21 


those decisions. Despite the right wing’s best 
efforts to destabilize and demoralize organ- 
ized labour, if the events unfolding in the U.S. 
are any indication, those efforts are back- 
firing on them and solidarity is on the rise. 

With both provincial and federal elec- 
tions on the horizon, one issue that is sure 
to make the agenda is that of pension re- 
form. In Canada today we have 300,000 
seniors living in poverty and that number 
is on the rise as the demographics of our 
nation dictate. Within 25 years one in four 
Canadians will be over the age of 65. 

The Harper Conservative minority gov- 
ernment continues to negotiate free trade 
deals that put most of today’s youth in pre- 
carious employment situations. In today’s 
labour market the average manufacturing 
wage is $16 dollars an hour, no longer re- 


22 © THE OSHAWORKER 


ceiving the private pension or benefit pack- 
ages of the pre-free trade era. 

The modern era working class can no 
longer afford to prop up the banks and in- 
surance giants with management fees for 
RRSPs. It is in the interest of these financial 
institutions to prevent the improvement of 
the Canada Pension Plan. In the Stats Can- 
ada release of March 11, February saw 
15,100 jobs created, all of them part-time 
jobs; full-time jobs declined by 23,800 with 
38,900 part-timers taking their place. 

With 76 per cent of Canadians in support 
of increasing the Canada Pension Plan the 
time to move on this issue is now. To prevent 
tax increases from skyrocketing in order to 
support a growing number of seniors upon 
retirement, it makes perfect sense to double 
the CPP so our seniors can live in dignity, 
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ow And In Retirement 


and remain a vital part of our economic 
health. Increase their spending power and 
it will strengthen our communities. 

The plan to increase the CPP has the sup- 
port of municipal and most provincial gov- 
ernments. However, the Harper Conserva- 
tives would rather set up Pooled Registered 
Pension Plans (PPRP) or, super-sized group 
RRSPs that also have the super-sized man- 
agement fees that go with them. This plan 
will take a huge sum of money from Can- 
adians’ savings and take unnecessary risks 
to the retirement security that Canadians 
spend most of their lives working for. It’s 
time for Canadians to ensure that the elected 
representatives they are sending to Ottawa 
hold the interests of Canadian seniors above 
the interests of their portfolio managers. 

In Solidarity. 


Cancer Prevention Challenge 


Fundraising Campaign 


his is our sixth year supporting the 

Cancer Prevention Challenge fundrais- 

ing campaign. The cool thing about 

this unique opportunity is any partici- 

pating organization receives 80 per 
cent of the funds its team raises. You need to 
justify that your group is using the monies to 
prevent cancer in your community. For the last 
three years we have partnered with the Class 
Act Dinner Theatre in Whitby as our main 
event. Please come and join us June 9 for a 
great evening of good food, friendship and of 
course laughter. The play is called “Who Made 
Who?” Tickets are $65 and includes an excel- 
lent buffet and the show. Please contact Terry 
Howell at 905-244-7718 or myself. 


Earth Day 2011 

April 22 is Earth Day and the CAW/Work- 
ers Health & Safety Centre will mark its 12th 
year delivering Earth Week presentations to 
Canadian youth. We are thankful despite the 
massive job losses that we are still receiving 
CAW National Executive Board support by giv- 
ing us the tools to present to high school stu- 
dents and for the first time, in our own CAW 
Local 222 Union Hall. This year’s program is 
titled Taking Charge of Electronic Waste, Make 
It Safe and Take It Back! Upon completion of 
the presentation students will have a better 
understanding of the environmental impact of 
consumer electronics; the link between this 
impact and worker and community health; 
and the ways that young people can take ac- 
tion to create sustainable communities. 


Help Clean Up Our Creek 

We are partnering with the Oshawa Girl Guides 
to clean up an area of the Oshawa Creek and 
bike path between Central Collegiate north 
to Midtown Mall and south towards Mill St. 
Please meet us Saturday, April 30, 2011 at the 
school, 155 Gibb St. Oshawa at 10:00 a.m.. A 
barbecue lunch will be provided at the Osh- 
awa Guide House, 121 Simcoe St. S. (at John 
St.). We need adults to retrieve items/litter 
from the creek and ask that you please dress 
for the weather, rain or shine. Bags and gloves 
are to be provided by Oshawa Pitch In. 


Rain Barrel Sale Update 

We have had an awesome response to our 
$50 tax included fully-equipped rain barrel 
sale. As of the date of writing this article we have 
sold over 261, thank you. Please bring your or- 
der receipt to the CAW Local 222 Union Hall at 
the south end of the parking lot, on April 20 


from 6:30 a.m. to 6:00 p.m. to pick up your 
rain barrel. Thank you to everyone who con- 
tinues to spread the good news of the great 
environmental deal. Please be sure to mention 
this deal is for everyone, not just CAW members. 
Go to http://rainbarrel.ca/oshawa to order. 


Solar Panel Installation 
Update 


Early this March solar panel installers Pure 
Energies came to my home and did an attic 
roof truss integrity inspection. Two employ- 
ees got into the attic with measuring devices 
and cameras detailing the interior construc- 
tion and then gave this data to their engineer 
who ensured my roof is capable of supporting 
the intended solar panels. The calculations 
add 3-1/2 lbs additional weight load, which is 
approximately what another layer of shingles 
weigh. After this Pure Energies then applied to 
my municipality for a building permit, which 
they pay for. I’ve been told to expect instal- 
lation of the panels sometime between April 
and June. Joel Smith, CAW Local 222 Com- 
munity Organizer, had his solar panels in- 
stalled in December 2010 which will give him 


a financial dividend of 


approximately $900 
per year. Stay tuned for . 
further solar updates in DAVE 
the May issue. RENAUD 
DURHAM REGIONAL 
New ENVIRONMENT 
. COUNCIL 
Environment PRESIDENT 
i CAW ENVIRONMENT 
Committee REPRESENTATIVE 
Members GM AUTOPLEX 


A warm welcome 
is extended to Miriam Vandenheuvel, Shawn 
Crowell, Jason Wilson and Jesse Forbes who 
along with myself were acclaimed to the CAW 
Local 222 Standing Environment Committee. 
We would like to thank the previous commit- 
tee, retired Eric Wiggans, grow-in Doug Hart 
and James Van Kemp for their past dedication 
and solidarity given towards our Local mem- 
bership. 

Please feel free to contact me if you have 
any questions. For GM in-plant issues, please 
call at 905-644-4930 Mondays (days only), 
mike radio 1374 or email dave.renaud@ 
gm.com or for outside issues, home 905-404- 
1279 Dave.Renaud@rogers.com.# 


FULLY EQUIPPED 


$50 Rain Barrel 


supporting CAW Durham Regional Environment Council 
Cancer Prevention Initiatives 


Order Rain Barrels 
online $50 tax. incl. 
www.RainBarrel.ca/oshawa 


Pick up on Wed. April 20th 


between 6:30 a.m. and 6:00 p.m. 
at the CAW Local 222 Union Hall 
1425 Phillip Murray Ave, Oshawa 


A,’ 3 ay 


Please bring your receipt! 


Be ready to water this summer for free! 
Call Dave at 905-404-1279 or Terry 705-324-6577 for more information 


CAW Durham Regional Enviroament Council 
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Female Stren 


nternational Women’s Day, globally celebrated on March ( story AND PHOTOS BY 
8 of every year, aims to recognize women’s political, eco- STEPHANIE 
nomic and social achievements in the workplace. It is a JONES 
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DURHAM COLLEGE 


day for men to express their love for women in a way that’s ADVERTISING STUDENT 
different from Valentine’s Day or Mother's Day, a time to 


shed light on the struggles women face in their careers and to make 
known the appreciation had for all tasks they perform. It is not just 
about recognition from the opposite sex however, but an opportunity 
for women from all walks of life to bond together and reflect on all that 
they've collectively accomplished. 

The CAW chooses to celebrate International Women’s Day through 
means of an annual luncheon put on by the Eastern Women’s Network. 
On Sunday March 6, women came down to the CAW Local 222 Union 
Hall and were waited upon by the male members of the Union. Some 
familiar faces at the celebration included: CAW Local 222 President 
Chris Buckley and Financial Secretary Dale Millson both of whom 
stood proudly in line and helped serve over two hundred hungry ladies 
a delicious menu of crispy chicken cordon bleu, creamy mashed pota- 
toes, tangy mandarin-orange salad, mixed vegetables and melt-in-your 
mouth cheesecake. What a wonderful way to give back to the women 
in your lives, boys! Lunch came full-serviced with the men pouring tea, 
coffee and even clearing the dishes afterwards. 

Once our bellies were full, the master of ceremonies Marilynne Les- 
perance introduced our guest speaker for the afternoon, Debi Fitzger- 
ald. Debi gave a compelling speech that genuinely touched the hearts 
of her listeners. All around the room women’s heads would nod in 


id A Slice Of Cheesecake! 


slow agreement as Debi spoke of love, pain, the grieving process and the importance of 
forgiving yourself and those around you. Debi is a self-taught Canadian artist who has won 
many awards including the National Artist for Ducks Unlimited in both 1991 and 1996. Her 
artwork has been said to affect people on such a personal level that it is now being used in 
conjunction with an audio CD in order to assist grief councilors and aaa care patients 
with removing emotional blocks. Thank you for being with us, Debi! fp 

Your message and your words were truly an inspiration to all strug- 

gling women. 

The ceremony concluded with the presentation of the Woman of 
Recognition award, which was accepted by United Way of Durham Re- 
gion’s Martine Fournier for her outstanding work in the community. 
Annie Labaj from the CAW International Department brought greetings 
from the CAW National office and presented donations to the following 
women’s shelters: Bethesda House, Denise House, Y’s Wish, Victoria 
Women’s Resources and Crossroads. Various draws and prizes were 
given out and closing remarks were made care of Chris Buckley and 
Kathie Fowlie. 

Congratulations to the Eastern Women’s Network for making this 
event se Special thanks to the CAW Local 222, CAW Family Aux- 

7 iliary #27, CAW Local 1136 for their participa- 
tion and contributions, Denise Diamond for 
the playing of the bagpipes and Jackie Finn for 
leading us through the saying of Grace. Overall 
the International Women’s Day celebration was 
a success, and I think many would agree, a most 
delicious way to spend a Sunday afternoon. 
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EDUCATION COMMITTEE REPORT 


New Education Committee 
Members Welcomed Aboard 


ideas, energy and a lot to offer in the way we 
help educate our members. We look forward 
to helping in any way we can and wish you the 
best. Congratulations to all. 

Tom Kelly, our Lear member has chosen to 
be part of the Recreation Committee. He was a 
great asset to the Education Committee and we 


rothers and Sisters, we would like to congratulate all the 
newly-elected members of all the CAW Local 222 Stand- 


ing Committees, especially the members of the Education 

Committee: John MacDonald, Steve Hyde, Fernando De 

Pasquali, Frank Curcio, Jeremy Pooler, Teresa Martin- 
Knox, Gary Edwards, Tim Rankine, Mike Rafuse, Dave Dickhout, 
Jason Prince and Charlene Minnie. 


RICK 
BUTTON 


It has been a pleasure working and being a part of the Committee 
for almost 15 years. The Education Committee has been successful 
in putting on union-oriented courses for our members for the last 
20 to 25 years and we hope to be able to continue to offer these 


courses as often as possible. The new Committee members have new 


know he will be a great help to Recreation. Sorry to see you move to 
the other side Tom, let’s hope you can educate them. 


Education Is The Key 
To Your Success * 


HUMAN RIGHTS/EMPLOYMENT EQUITY REPRESENTATIVE’S REPORT 


We Are Not Perfect, But We Are 


Accountable Under The Law 


find often in the course of my role as 
your CAW/GM Human Rights rep, that 
with the extreme amount of time we 
spend together coupled with the stress 
of our jobs, our nerves can wear thin. 
Add to this boredom and repetition and you 
have a perfect storm for behaviour that can 
get out of hand. Problems will erupt between 
two co-workers that can end up in prohibited 
grounds harassment. I often tell people to 
treat each other with the same respect you 
would a perfect stranger. You must tire of 
me saying this but ask yourself, is what I am 
doing “normal” workplace behaviour? If the 
answer to that is no — then rethink your re- 
sponse to the situation. We are not perfect, 
but we are accountable. Let’s talk a bit about 
sexual harassment in employment, noting that 
in our workplace both men and women may 
experience sexual harassment. I don’t want 
to bore you with details but it’s important 
so I will give examples of behaviour that this 
would fall under: 
™@ Continuously asking for dates, not taking 
no for an answer 
™ Making unnecessary physical contact, un- 
wanted touching 
™ Posting or sharing pornography, sexual 
pictures or cartoons, sexually explicit graf- 
fiti, or other sexual images (including on- 
line) 
™ Making sex-related comments about a per- 
son’s physical characteristics or actions 
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@ Making sexual jokes 
@ Calling people sex-specific derogatory 
names 
The Ontario Human Rights Commission 
has released a new policy that came into ef- 
fect as of March 8, 2011 includes language 
designed to prevent sexual and gender-based 
harassment, which includes “harassing com- 
ment or conduct made to a person because of 
his or her gender.” Gender-based harassment 
is often based on “traditional” male/female 
roles. 


What Is Gender-Based 


Harassment? 

This is considered when people are ha- 
rassed about following (or not following) 
traditional sex stereotypes (i.e. subservient 
females/dominant males). It is usually used 
as a bullying tactic, between members of the 
same Sex. 

For example, a male student at school has 
lots of female friends and takes more inter- 
est in the arts rather than athletics. A group 
of males at the school repeatedly call him fag, 
homo, queer and other names. This kind of 
gender-based harassment is not generally mo- 
tivated by sexual interest or intent, it is often 
more based on hostility and an attempt to 
make the person (target) feel unwelcome in 
their environment. In some cases, gender- 
based harassment may look the same as ha- 
rassment based on sexual orientation, or 
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homophobic bullying. 

Sexual harassment 
can have a worse ef- 
fect if it is combined 
with discrimination or 
harassment based on 
other Code grounds. 
For example, a female 
supervisor — constantly 
interrupts a male em- 
ployee during meetings or comments on his 
physical appearance in a way that sets him 
apart from the female employees, either 
through overt insults that he can’t keep up 
with the rest of the group because he’s a man, 
or through veiled sexual comments or advan- 
ces. 

Thought I’d fill you in to what is new out 
there. While I am writing this article it was 
snowing big time and I was wishing for spring, 
but I’m reminded of a conversation I had with 
a member who has since retired, “Kim, don’t 
wish your life away, the weekend will be here 
fast enough” and the faster I rush it the faster 
I rush life. I thought this was a good point 
and when you think about it, we have lots of 
winters, summers, springs and falls ahead of 
us... no sense rushing this season to get to 
the next. 

Till next month, take each day and make 
it last, make it the longest day possible (un- 
less it's a rotten day) then start with the same 
thought tomorrow. 


HUMAN RIGHTS/ 
EMPLOYMENT EQUITY 
REPRESENTATIVE 


Community Services Committee 


Committed To Making 
A Difference 


tanding Committee elections for CAW Local 222 were recently 
held and I am pleased to announce that the Community Ser- 
vices Committee was acclaimed. The committee members are 
Teri MacDonald from JCI, Liz Scougal from GM, Mike LeMoire 
from Armada Toolworks and myself. 

Our committee is committed to representing CAW Local 222 in the com- 
munity in respect to agencies that help those less fortunate than us. These 
agencies do a tremendous job assisting families and individuals in our 
community. With the stresses society places on all of us, everyone needs 


Child poverty, abuse and illiteracy are just a 
few of the challenges this community faces and 
with the lack of government help these people 
have no place to turn. We can only dream of the 
day when these problems no longer exist, but if 
we can make a difference in one life or family we 
have been successful. 

On a personal note I would like to thank all the 
members working in Zone 65 for electing me to 


STEPHANIE 
ROSS 


CAW LOCAL 222 
COMMUNITY 
SERVICES 
COMMITTEE 
CHAIRPERSON 
ZONE 65 ALTERNATE 
COMMITTEEPERSON 


help at some time. Some of us manage to deal with them and some cannot 
and depend on agencies and our great Union to lend a helping hand. 
It does not always have to be financial aid but volunteer work plays a 


very important role. 


In Solidarity. 


SUBSTANCE ABUSE REPRESENTATIVE’S REPORT 


What Is Addiction? 


The following is courtesy of the Centre for 
Addiction and Mental Health in Toronto. 
ddiction is a habit that is often hard 
to stop and that increasingly inter- 
feres with a person’s life. The habit 
could involve a substance such as 
alcohol or another drug, or an ac- 
tivity such as gambling. 

Not everyone agrees about the exact mean- 
ing of addiction, but the checklists for deter- 
mining if someone has an addiction usually 
include these items: 
© The person cannot stop the substance use 

or the activity, despite trying to stop again 

and again 

@ The substance or the activity has become 
the focus (or preoccupation) of the per- 
son’s life 

@ The person continues the use or activity de- 

spite severe negative consequences, (e.g., 

imprisonment or financial disaster). 

While researchers continue to study the 
mysteries of addiction, some things are clear: 
nobody chooses to become addicted, and ad- 
diction is not simply due to personal weakness 
or character flaws. 


Risk Factors For Addiction 

While the exact cause of addiction is not 
known, researchers have found that certain 
things raise the risk of becoming addicted. 
People usually start trying out substances and 
activities that could become addictive in their 
youth, so research has focused on this age 
group. 

The risk factors for addiction in youth in- 
clude: 


@ Alcohol or other drug problems among 

family members 

© Poor school performance 

@ Poverty 

@ Family conflicts, chaos 

@ Stress 

@ Having friends who drink or use other 
drugs 

@ Not fitting in socially 

@ Emotional, physical or sexual abuse 

© Experiencing discrimination or oppres- 
sion. 


Protective Factors 

For Addiction 
As well as risk factors, researchers have 

found that some things seem to protect young 

people from addiction. These protective fac- 

tors include: 

@ Having a positive adult role model (e.g., a 
parent, relative or teacher) 

@ Having good parental or other caregiver 
supervision 

@ Having a strong attachment to family, 
school and community 

@ Having goals and dreams 

© Being involved in meaningful and well- 
supervised activities (e.g., sports, music, 
volunteer work). 


How Is Addiction Treated? 

People may think they can just stop using a 
drug or stop gambling on their own. Although 
some people can, it’s usually not easy. Treat- 
ment programs and support groups can help 
reduce or eliminate the substance use or the 
activity. 
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the position of Alternate Committeeperson. I consider it an honour and 
a privilege to represent this Union and on behalf of our Community Ser- 
vices Committee look forward to making a difference in this community. 


TOM 


PFLANZER 
SUBSTANCE ABUSE 
REPRESENTATIVE 


Meeting with a trained counsellor for an 
addiction assessment is a good way to start 
looking for help. The assessment helps to 
identify a person’s problems and strengths, 
and to figure out what treatment approach 
and level of support best suits each person. 

If you decide you need help, call your 
CAW/GM substance abuse representative 
Tom Pflanzer: office 905-644-3723 (no voice 
mail); pager 1-800-361-6793 PIN 3723, 
home 905-914-6560. 

For workplaces other than General Mo- 
tors, talk to your Employee Assistance Pro- 
gram representative or to find assessment and 
treatment services in your community, try the 
following: 

@ Call the Ontario Drug and Alcohol Registry 
of Treatment (DART) at 1-800-565-8603, 
or look online at www.dart.on.ca. DART 
keeps a database of every addiction treat- 
ment service in Ontario and offers tele- 
phone referral information. 

@ Talk to your doctor. Some doctors may be 
able to provide treatment, but most will 
refer you to a specialized treatment ser- 
vice. 

@ Visit a community health centre; the staff 
can provide you with advice and informa- 
tion. In Oshawa call the Oshawa Commun- 
ity Health Centre Conant Complex - Dr. 
Bryce A. Brown Wellness Centre, 115 
Grassmere St., Oshawa, ON L1H 3X7 905- 
723-0036 website www.ochc.ca. 

© Look in the Yellow Pages under ‘“Addic- 
tion” to find your local referral service. 
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Clinic Eyewear 


Lorne Sellick, Registered Optician 


e GLASSES FULLY COVERED BY YOUR PLAN 
e SAME DAY OR NEXT DAY SERVICE 
e DIRECT BILLING FOR EYE EXAMS 
e NO-CHARGE SAFETY GLASSES 
Located inside 
905-438-1688 the Oshawa Clinic 


117 King Steet East, Oshawa 


‘AW LOCAL 222 COMMUNITY ACTION CENTR 
1) 


Health & Wellness 
Workshops With 
The United Way 


he CAW Local 222 Community Ac- BY 

tion Centre has been working with CONNIE 

Martine Fournier from the United | SNELGROVE 

Way to provide laid-off members CORRE 

with information and workshops on ACTION CENTRE 
health and wellness. Changes in the home CO-ORDINATOR 
environment, finances and job loss can cre- 
ate stress, anxiety and depression. Working together we can bring 
awareness to health-related issues by recognizing the signs and 
understanding the value of the services available in the community 
to support others in their time of need. We all have the gift to be an 
information highway by staying positive and participating in skill- 
building workshops that provide us with a wealth of information. 

We have all faced troubling times in our lives when we have 
needed additional support to conquer those barriers. Knowledge 
and understanding are two key ingredients in providing a strong 
support system for others. 

We encourage our laid-off members to contact the Action Centre 
at 905-432-7205 or drop in to the Centre in the Midtown Mall, John 
St. Oshawa, for a list of available workshops on Health and Wellness. 

In Solidarity. 


Union Rod & Gun Club 


DEVOTING MORE THAN 70 YEARS TO CONSERVATION 


The club is open for trap shooting Sunday mornings For further information call the club at 905-987-5113 
from 10 a.m. to 2 p.m. and Tuesdays from 2 p.m. to dusk. to leave a message or email unionrodandgunclub@rogers.com 


The club offers trap shooting, a rifle range and indoor handgun range. The club is located at 3796 3rd Conc. Newcastle (east of Mill Street) 


K OLDEN OBEACH 


ESTATES 


Custom built homes over looking beautiful Rice Lake to suit your 
personal style for Retirement, as a Cottage-get-away or Investment. 


Our homes have maintenance free construction that gives you easy 
living for today and tomorrow. 

We are located in a Gated Resort Community that is part of an 
existing 400-acre Resort, with Pool, Hot tub, Tennis, Shuffleboards, 
Driving Range, Marina Facilities, Restaurant, General Store, and 
excellent fishing. 

We are conveniently located 20 min. from Cobourg/Port Hope 
with a state-of-the-art Hospital, Shopping, Restaurants and 
Entertainment. 


Please Call to Book an Appointment to View: Toll Free: 1-800-439-4454 @ 905-342-2226 
info @goldenbeachestates.com ¢ www.goldenbeachestates.com 
6916 County Road 18 RR#2, Roseneath ON KOK 2X0 


ALSO AVAILABLE SHORT & LonG TERM 1, 2 & 3 BEDROOM Homes For RENT 
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would like to begin by thanking the mem- 
bership for seeing fit to vote for me in the 
Human Rights Standing Committee elec- 
tion. I was successful and am one of four 
on the committee. Congratulations to all of 
the successful candidates that participated in the 
CLC and other standing committee elections. 

On March 6, 2011 a luncheon was held at 
the CAW Local 222 Union Hall commemorating 
International Women’s Day (IWD). There were 
guest speakers as well as a lovely lunch served 
up by our Union brothers which in my opinion 
was the icing on the cake! I thought it prudent 
to bring along with me my 15-year-old daughter 
Lindsey. Our daughters are never too young to 
learn about women’s rights and quite frankly the 
inequality that still exists for them in our society. 
On a positive note, events like this also serve 
to empower young women in the realization 
that mobilizing women can bring about positive 
change and should be carried forward by their 
generation. Lindsey was quite impressed by the 
solidarity of the women present. 


HUMAN RIGHTS/EMPLOYMENT EQUITY FEMALE ADVOCATE’S REPORT 


Good To See The Members 
Looking Out For Each Other 


Still on the topic of International Women’s 
Day there was an interesting piece in the Opin- 
ion page of the Toronto Star newspaper. Judy 
Vashti Persad and Carolyn Egan, who were 
the IWD march organizers in Toronto, had 
this to say: “The youth and the diversity of 
the march reflect the face of Toronto. Trade 
unionists, students and women and men from 
all over the GTA came out. Women are facing 
more and more precarious work, joblessness, 
poor pensions, and cuts to public services. 
The gap between rich and poor is widening, 
and women and children are the most vulner- 
able. Stephen Harper’s announcement that he 
would promote the health of women and chil- 
dren in developing countries was met with de- 
rision by women across the country. This gov- 
ernment has attacked pay equity, cut funding 
for women’s services, refused to implement a 
national child-care program, killed the Kelow- 
na Accord, and is avoiding the environmental 
crisis. Women have been at the forefront of 
organizing against all of these attacks. IWD 


PONTIAC BUICK GMC 


PONTIAC BUICK GMC 


LYNN 


ROSS 
HUMAN RIGHTS/ 


reflected this because 
every year as we organ- 
ize toward the march, 
we situate this day in the 
broader context of the fight for a better world 
and try to connect the dots.” 


ADVOCATE 


The Sisters Are 
Sticking Together 

Quite often in my position, as I am walking 
through an area, a member will stop me and 
voice a concern. I’ve had numerous female 
members do just that and I am more than 
happy to help them in any way possible. 

What I find so gratifying and heart-warming 
is that in a lot of cases they are speaking up in 
concern for one another. They're speaking up 
for the young female SWEs experiencing in some 
cases unwanted attention from some members 
who should be old enough to know better. Not to 
say that I haven’t been pulled aside by a brother 
with concerns for another member’s treatment, 

see GOOD - page 30 


¢ 3 shuttle service vans for Durham Region including Brooklin 


° - Convenient drive through service department 
is department « Collision body shop 
o sales 
ur vehicle professionally serviced 
i by our team of fellow C.A.W. members! 


+ Have 


Mon-Thurs. 7:30 am - 9:00 pm 
Friday 7:30 am - 5:00 pm 
Saturday 8:00 am - 1:00 pm 


www.gusbrown.com 


NEW: 1201 DUNDAS ST. E., WHITBY * 905-668-5846 > 


USED: 1425 DUNDAS ST. E., WHITBY * 905-444-3000 
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1-877-666-3312 


Anderson 


Dundas St. E. 


Gus Gus u 
aon 


Optimum 
Uses VEHICLES 


Hopkins St. 
Thickson Rd. 


Canada ® 


* Manufacturer’s warranty 

* 30-day/2500 km no-hassle 
exchange privilege 

* 150+ point inspections 

* 24-hour roadside assistance 


THE OSHAWORKER ¢ 29 


lll 
AWCCU Membership Overturns 
Outsourcing Decision 


want to congratulate the Auto Workers 
Community Credit Union membership 
for showing up in record numbers on 
December 14, 2010 at the Special Mem- 
bership meeting. With an estimated 500 
members in attendance, the largest turnout 
in our 73 year history, our voices were heard 
loud and clear. The decision to outsource the 
Mutual Funds work to a non-union provider 
was reversed. I say this not with bravado, but 
to show non-members of AWCCU why you 
should join our Credit Union. Unlike the CIBC 
or other banks, you have a voice and vote. 

We have had our struggles with the current 
CEO and her inability to transform from a CIBC 
banker to a co-operative credit union culture, 
one that includes a unionized workforce. 

It started with trying to change our name 
back in April 2010. The members showed up 
in large numbers and gave a history of our 
Credit Union, how it was founded on the backs 
of auto workers just one year after the UAW was 
established back in 1937. It was an education 
for the young members and a proud day for 
the long-time members. The members stood 
proud and the resolution to change our name 
was soundly defeated. The CEO referred to this 
meeting as a “spectacle.” 

Just weeks after the aforementioned meet- 
ing, it was announced that our Credit Union 
under the direction of its CEO would be out- 
sourcing the Mutual Funds work that had been 
done by the unionized workforce for the past 
17 years. This was definitely done in retalia- 
tion. There was absolutely no discussion of 
this action at the AGM just weeks prior to this 
announcement. It was clear the management 
knew the members would not stand for this. 

To the surprise of Management, the mem- 
bers rose to the occasion again by signing up 
1,400 members on a petition calling for a Spe- 


cial Membership meeting to reverse this anti- 
union decision. We fought the Board of Direc- 
tors and the Senior Management for months, 
until they reluctantly agreed to a meeting on 
December 14, 2010. 

The turnout was beyond our wildest expecta- 
tions. As I mentioned earlier, an estimated 500 
concerned members packed the hall and what 
a treat it was to see democracy in action. Bank 
shareholder meetings don’t look like that. 

I was so proud of our members! One by one 
the rank and file members got up and spoke 
about the pride they have in their Credit Union, 
the confidence they have in the workers at AW- 
CCU. Many went into great personal detail how 
they were helped by our Credit Union in their 
time of need. They wore their hearts on their 
sleeves that night. It was a gratifying night for the 
COPE members who have served us loyally over 
the years, to hear their members speak so pas- 
sionately about the service they have provided. 

Once again, democracy prevailed and the 
concerned members were informed by board 
members that the outsourcing decision of Mu- 
tual Funds would be reversed and that work 
would be returned in house. It was a victory for 
the concerned members, the workers who had 
lost their jobs and for the democratic process 
that Credit Union members enjoy. 

Not unlike our victory in turning back the 
name change, there was retaliation to our exer- 
cising our democratic rights. Not long after the 
decision to reverse the outsourcing decision 
was announced the retaliation came into play. 

For those who were at the meeting on De- 
cember 14th, you may remember there was no 
shortage of speakers. The first four speakers 
that night were myself, Pat Blackwood, Paul 
Goggan and Lisa D’Annunzio. I mention this 
because Pat, Paul and I received a threatening 
letter from a Toronto-based law firm authorized 


Good To See The Members 
Looking Out For Each Other 


— continued from page 29 


Ihave and I can’t stress enough how proud it 
makes me feel to be a member of this Union! 


We usually hear how we don’t stick together 
anymore like in the “old days” and there is 
a certain amount of truth to that. But it def- 
initely feels good to witness first-hand the 
amount of compassion and caring we feel 
for one another on that line! 

Just a reminder I am available to the 
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membership in all of the plants and all of 
the shifts. I can arrange to meet with you 
should you have a problem or concern. 
Your committeeperson can also reach me 
for you. I can be reached at 905-644-4330, 
pager 1-800-361-6793 #3460 or you can 
leave a request for me on my GM e-mail 
lynn.ross@gm.com. 
As always in Solidarity. 


APRIL 2011 


MIKE 
SHIELDS 


CAW NATIONAL 


by our CEO, demanding | RepRESENTATIVE 


the return of an audit. 
An audit that our CEO had been made aware 
of six weeks earlier that we were in receipt of. 
Nothing came of this threatening letter, as there 
was no issue, except an intimidation act against 
us and an unjustified cost for a Toronto-based 
law firm to send out a frivolous letter. 

Next, Lisa, the fourth speaker on Decem- 
ber 14th, a 22-year employee of AWCCU with 
an unblemished work record, was placed on a 
paid suspension and eventually terminated for 
unjust cause. This was no doubt in retaliation 
for her union activism in fighting to have the 
outsourced work returned to the unionized 
workforce she represents. 

The current CEO has threatened us, tried 
intimidating us, has referred to us concerned 
members as “outsiders,” and has referred 
to us as a “special interest group.” Does this 
sound familiar? It should. It is the terminol- 
ogy the extreme right, the language Stephen 
Harper and Mike Harris call us to try to mar- 
ginalize and minimize our opposition. The CEO 
has gone so far as to refer to our phenomenal 
turnout out on December 14th as “three per 
cent of disgruntled members.” 

The concerned members are those who 
have been proud and dedicated Auto Worker 
Community Credit Union members for 20, 30, 
40 and 50 years and she refers to us as “out- 
siders,” she has the nerve to refer to us as a 
“special interest group.” We certainly have a 
special interest and it is the preservation of our 
Credit Union and protecting it from someone 
who has spent the majority of their life working 
for a multinational like the CIBC. We are a co- 
operative and proud of our history. 

This type of anti-union, anti-worker behav- 
iour must be dealt with once and for all. The 
annual AGM is being held April 26, 2011 at 
7:00 p.m. at General Sikorski Hall off Taunton 
Road. We need another strong turnout to de- 
liver this message. 

We have risen to the occasion at every turn, 
we turned back the name change, we overturned 
the outsourcing decision and we just elected 
three new board members to the AWCCU in the 
biggest voter participation in our history. Not 
bad for three per cent of disgruntled members. 

On April 26th we will deliver the message 
that the anti-union, anti-worker behaviour of 
this senior management is going to stop! Plan 
to attend, your participation and support has 
made a difference and will continue to do so. 
Congratulations AWCCU Members for your 
continued struggle and support for a just and 
humane society. 


Plenty Of Local And Regional News 


From Recreation Committee 


AW Local 222 Standing Com- 

mittee elections were held in 

March. Thanks to every member 

who took the time to come to the 

CAW Local 222 Union Hall to cast 
their vote. Congratulations to all new Stand- 
ing Committee members. Many new faces 
were elected to each committee. Your new 
Recreation Committee members consist 
of: Dean Howse, GM; Steve Hunter, GM; 
Frances Berney, Columbus McKinnon; Ron 
Winterink, GM; Mark Petre, GM; Tom Kelly, 
Lear; Kevin O’Shea, GM; Corina Sheppard, 
GM; Paul Kelly, GM; Todd Bidwell, GM; Dave 
Donaldson, Americus Logistics; Ryan Van- 
dermeer, GM. 

This year’s Retirees Picnic will be held 
Tuesday, June 14, 2011 at Lakeview Park 
in Oshawa. This event features a lunch 
prepared by the CAW Family Auxiliary #27, 
free bingo with cash payouts for registered 
guests and members, refreshments, attend- 


ance draws and a free health clinic. We will 
again be hosting a free antique auto show 
featuring North American-built autos only. 
Interested vehicle owners can reserve a 
spot after May Ist, (last year’s entries have 
preference due to the rainout) by calling 
Recreation Committee member Ron Win- 
terink at 905-723-5533 or Bill Holmes at 
705-799-0737. Last year’s picnic had to be 
moved indoors to the Jubilee Pavilion be- 
cause of the weather, let’s wish for a sunny 
day June 14th. 

Just a reminder about the Recreation 
Committee's annual Spring Four Person 
Scramble Golf Tournament being held May 
20, 2011 (the Friday of the long weekend). 
This style of tournament is perfect for golf- 
ers who are not too serious about their 
game. Prizes are given out by random draw. 
The best team doesn’t end up with the best 
prize. Come on out and witness the finest 
prize table offered for your $90 entry fee. 


| 
pn maa 


¢) Bus will leave the CAW Local 222 Union Hall @ 11:30 a.m. 


€) Price includes return trip and 1st level seats. 


Every cent goes right 
back into the tourna- 
ment. Prizes range 
from $20 to $400. 
Last year’s top prize 
was a five-day Carib- 
bean cruise for two 
out of Miami donated 
by Ed Winterink from 
Gus Brown Motors in Port Perry. 


SEORC News 
Recent elections for the CAW South East- 
ern Ontario Recreation Council (SEORC) 
welcomed newly-elected CAW Local 222 
member Corina Sheppard. Your new coun- 
cil consists of Steve Hunter, Mike Singh, a 
retiree from CAW Local 1090, Corina Shep- 
pard and myself. Our first event with the 
new Council was the 10 pin CAW National 
bowling qualifier, with 13 teams entering 
see PLENTY - page 32 


DEAN 
HOWSE 
CAW LOCAL 222 
RECREATION 
COMMITTEE 
CHAIRPERSON 


¢ Game starts at 1:07 p.m. 
¢/ 55 seats reserved @ (approx) $50 each 


¢) To reserve your tickets please phone Gerry: 905 728-1269 or contact by e-mail: g.bray@sympatico.ca 
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Plenty Of Local And Regional News 
From Recreation Committee - continued from page 31 


and all 13 qualifying for the National Tour- 
nament April 9 and 10 in St. Catharines. The 
winning top three teams consisted of Bill 
Thompson, Elaine Howatt, Butch Howatt, 
Ken Dibartolomeo, Jon Mitchell; Don Ham- 
ilton, Wayne Brine, Jim Maguire, Brian Gif- 
ford, Tracy Fleetwood; Kevin Toutant, Scott 
George, Tim Ferris, Bob Ross, Mark Elston. 
Unfortunately one team showed up the mor- 
ning of the tournament, nine days past the 
cutoff date. We couldn’t accommodate them 
at the last minute, as only 13 spots were 


CAWTCA 
LOGAL 222 


reserved by our Council with the bowling 
centre. 

The SEORC National Golf Qualifier is May 
29, 2011 at Wolf Run Golf Club in Janetville. 
Any score can qualify you. With four flights 
for men and one for women, a computer 
program is used to calculate low gross and 
low net for each flight. Flight divisions A, B, 
C, D are determined by the number of golf- 
ers in the tournament. You never know what 
the cutoff is for each flight. Only the win- 
ner is guaranteed a spot. The other 19 spots 


Golf Tournament 
4-Person Scramble 


are just like drawing straws. Ladies, pol- 
ish those clubs and give it a try. Last year’s 
qualifier had only one female entrant and 
she automatically qualified. This year’s Na- 
tional tournament is hosted by the Toronto 
Recreation Council on the third Saturday in 
August. Practice rounds are available on the 
Friday, followed by a free hospitality lounge 
in the evening. Registration forms for this 
event will be available at the CAW Local 222 
Union Hall or from a CAW Local 222 Recrea- 
tion Committee member. 


CAW=TCA 
LOCAL 222 


Friday, May 20, 2011 


Bowmanville Golf Course 
10:00 a.m. Shotgun Start 


*Par Stay Where You Are* 


All teams tee off from white tee markers on their first hole. Make birdie or better 
and you tee off next hole from blue tees. Make bogie or worse and move up to red tees. 
Make par and stay where you are on next tee. Same rules for all holes. 
**Qpen to friends & family of CAW Local 222 members* * 
$90 per player: $360 per team includes greens fees 


@ Team Photos by Dave Gibson 
@ Longest Drive: Men's & Women's 


@ Closest to Pin: 4 holes Men’s & Women's 


@ Low Gross: Team 
@ High Gross: Team 


@ Prizes: All teams/ players - Random draw 
@ Entertainment by Billy Brando (aka Hal Draper) 
@ Steak Dinner (for non-steak eaters please phone Golf Club) 


Electric Carts may be reserved: Bowmanville Golf Club 905-623-2670 
Entry Deadline: Friday May 13, 2011 


Entry forms may be submitted to the Union Hall or any member of the Recreation Committee: Dean Howse, Steve Hunter, Frances Berney, Mark Petre, 
Ron Winterink, Kevin O'Shea, Corina Sheppard, Dave Donaldson, Todd Bidwell, Paul Kelly, Tom Kelly, Ryan Vandermeer. 


For more information call Dean Howse 905-434-7146. 


ENTRY FORM 


Shift: Name: 
Phone: 


CAW Local 222 4-Person Scramble 


E-mail: 


Name: 


Phone: 


E-mail: 
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SHIFT TWO HOCKEY LEAGUE REPORT 


& h — Regular Season Top Scorers 
i ocKey Into ia 
Ron Leger (Penguins) 
Todd Bidwell (Bruins) 
Blaine Corriveau (capitals) 
e a oO Ss Kent Bickle (Bruins) 
Larry Coady (Bruins) 


Ryan Vandermeer (Penguins) 
he regular season is in the books and __ rein in his dad. The Andy Bahor (Penguins) 


to nobody's surprise the Bruins held jersey raffle raised scott eo eee 
first place. But the engraving is $380 which will be TOHiPObONARO 
on to lirst place. But the eng g 1S wnic Tom Pohjohlainen (sabres) 


not on the trophy yet guys, you still put towards a new : 
have a bit of work to do. Congrats set of jerseys for the Standings 


to Ron Leger for winning the scoring title | Penguins, who will : a 
: : : Bruins 13 
again. Wing night was a success and hope- _ be the Blackhawks next season. Congrats to Capitals 6 
6 

5 


fully Chuck put the hex on his team with all Rick Craggs and Mark Albrecht for winning Penguins 
his boasting, despite young Kent trying to see SHIFT — page 34 Sabres 


Change 
Your 
Address 


Before you move, ¢ Huge Selection of New Models for sale! 


¢ Used Vehicles in all price ranges 


y . h * Goodwrench Service with Free shuttle 
Dp ease notify t e ~~ ¢ Genuine GM Parts, Accessories, all makes of tires, GM apparel & car care products 
. * Over 123 combined years of GM parts experienced personnel, 


Union Hall of your a performance consultant on hand 
* Full body & paint facility servicing all makes and models, over 83 years combined 
new address. Your 


technical experience, free computerized estimates. 
Oshaworker will not 

be delivered because 

of incomplete 

addresses, incorrect 

postal codes or a 

missing apartment 

number. 


Please call the Union 
Hall at 905-723-1187 


or 1-800-465-5458 |-_- 2728 Courtice Rd., HWY. #2 Courtice 
or email marlenes@ (= 90 5 = 436- 2222 0 
Nichols 


idirect.ca to ensure Toll Free 1-866-885-8822 
you get the next 5 info@roynicholsmotors.com 
issue. 401 www.roynicholsmotors.com 


A FAMILY TRADITION SINCE 1922 
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USED VEHICLES 
Canada 
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Eq] Goodwrench 
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Townline 


Shift 2 Hockey Into The Playoffs - continued from page 33 


sweaters and Dave Hutcheson for winning 
the autographed picture of Daniel Paille. 
Special thanks to Ron Leger and Moe Tes- 
sier for their generous donations. 


March 2 
= Capitals 5, Penguins 5 

Capitals — B. Corriveau 4 goals 1 assist, 
S. Wood 1 goal 1 assist, G. Hinchey, L. Mer- 
cier, M. Quirion, M. Albrecht, R. Crages, D 
Howse, & D. Bertrand 1 assist. 

Penguins — R. Leger 3 goals, A. Bahor 2 
goals 1 assist, J. Bodnar 3 assists, G. Baird & 
R. Sampson 2 assists, S. Thibodeau 1 assist. 

Every skater on the Caps gets at least one 
point, except for you know who. The Pens 
blow a 5-1 lead, and with four seconds left 
on the clock the Capitals tied it up to take 
second place for the year. 
= Bruins 7, Sabres 4 

Bruins — K. Bickle & T. Bidwell 2 goals 1 
assist, S. Omelko 2 goals, C. Bickle 1 goal, 
L. Coady 1 assist. 

Sabres —T. Pohjohlainen 2 goals 1 assist, 
T. Harris 1 goal 1 assist, A. Ross 2 assists, S. 
Wilson 1 goal, G. Oliver, D. Semenuk & S. 


Fleury 1 assist. 

Even after missing the first eight games of 
the season, Tommy Poops still manages to get 
in the top 10 scorers with a three-point game. 


March 7 
= Sabres 7, Penguins 2 

Sabres — T. Pohjohlainen 1 goal 3 assists, 
S. Ward 2 goals 1 assist, G. Oliver 1 goal 2 as- 
sists, R. Spence 1 goal 1 assist, S. Wilson & A. 
Ross 1 goal, T. Harris & B. Barkwell 1 assist. 

Penguins — R. Vandermeer 2 goals, J. 
Bodnar 2 assists, R. Sampson & D. Lawson 
1 assist. 
= Bruins 4, Capitals 0 

Bruins — . Bidwell 2 goals 1 assist, L. 
Coady 1 goal 1 assist, K. Bickle 1 goal, J. 
DeBoo, C. Bickle & T. Kelly 1 assist. 

Randy got the Bruins’ quest for a repeat 
off on the right foot with a solid game, earn- 
ing the shutout against a flat Capitals team. 


March 9 
= Bruins 4, Sabres 1 

Bruins — C. Olmstead 2 goals 1 assist, 
K. Bickle 2 assists, T. Bidwell & C. Bickle 1 


goal, G. Beedham & K. Henry 1 assist. 

Sabres — T Pohjohlainen 1 goal, M. Gol- 
ding 1 assist. 

Olmstead is all over the scoresheet — 
goals, assist, a penalty; he was a one man 
wrecking crew. 

@ Penguins 5, Capitals 4 

Penguins — R. Leger 3 goals 2 assists, A. 
Bahor 2 assists, J. Bodnar & G. Baird 1 goal, 
R. Vandermeer 1 assist. 

Capitals — R. Craggs 2 goals, S. Wood 1 
goal | assist, B. Corriveau 1 goal, M. Quir- 
ion | assist 

No late game heroics for the Caps this time 
and they fall to 0 and 2 in the round robin. 

¢ ¢ ¢ © 9 % «4 

Next year we have enough ice time avail- 
able for six teams, as long as we get enough 
players. 

Referee Pat Brown had a collision with a 
player during a game in another league and 
was in pretty rough shape for a while. Hope 
you are back on the skates soon, Pat. 

Until next time, keep your head up and 
your stick down! 


APPLIANCE REPAIR 
PROVINCIALLY-CERTIFIED TECHNICIAN 
LICENCED GAS APPLIANCE TECHNICIAN 


CHRIS’ 
APPLIANCE 
SERVICE 


905-436-6436 


e 


Direct billing of Insurance 


available for GM and 
Chrysler employees 


Dr. Janet Brooks 


LICENCED GAS APPLIANCE TECHNICI 
QVER 3 YEARS EXPERIENCE 


CROWN MAINTENANCE INC. 


OUTDOOR POWER EQUIPMENT ¢ SALES & SERVICE 


Factory Authorized Service Centre 


Optometrist 
Oshawa Clinic 
117 King St. E. 
Oshawa, ON 


Telephone: 905.721.3589 


DeVilbiss HONDA 


CAMPBELL 
ENGINES Cl yausreLD 


MURRAY] @KARCHER 
u@€opiIAk GED Powermtea YAU 


Parts, Sales and Service To All Makes 


li. 
BRIGGS & STRATTON 
Sao 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1U 7A5 (905) 723-6057 
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Durham Medical Wins Truck-Car 


Hockey League Regular Season 


t the time of writing the regular season is over. Durham Med- _and Shane Fleury, 1 each. BY 
ical ended up on top of the heap with 28 points, Ontario Mo- =‘ ™ Sports Station 5, Bittmore Tap and Grill 3 GAY 


tor Sales 24 and Bittmore Bar and Grill 22. I guess there were Sports Station — Bob Taylor 2 goals, 1 assist, Jim 
two divisions with the top three and the bottom three teams. Langille 2 goals, Larry Slade, 1 goal, 1 assist. Assists 
According to the latest poll from the large number of spec- _ to Larry Cody 2, Tom Pohjolainen, Roly Felgemacher, Dave King, 1 assist 
tators the other teams were outcoached by John Deboo. As far as goal- _ each. 
tenders go President and Coach John Perrault of Bittmore Tap and Grill — Paul Heard, Tim 
Ontario Motor Sales had the best average. It is | Standings McGuigan and Dave Lawson, 1 goal each. Assists 
well known he has a reserved seat at the Gener- | Durham Medical to John McLeod, Gerry Snowden and Dave Cini. 
als game behind the visitor's goalie and always | Ontario Motor Sales H Ontario Motor Sales 5, 
: es oe : Bittmore Bar & Grill A 
has his writing pad out writing down pointers. Bond Optical ListenUp! Canada 1 
It has been a great season so far but we still | ListenUp! Canada Ontario Motor Sales — Brian Myles 4 goals,1 
have the finals at the time of writing. All too soon | Sports Station 3 assist, Blain Corriveau 1 goal, 3 assists, Steve 
it will be time to put away your hockey stick and Mullen 2 assists. 
bring out the golf clubs. Top 10 Scorers see DURHAM - page 36 
= Durham Medical 5, Bond Optical 4 Me te Cte co Motor Sle) 
Durham Medical — Ryan Vandermeer 2 goals, | prian Nivles eee Goalies 


Brian Prakken and Dave Gibbard 1 goal, 2 assist, | Blaine Corriveau (ontario Motor Sales) John Perrault (Ontario Motor Sales) 


Dunc Dunham 1 goal, 1 assist. Assists to John Steve Skene (Bond Optical) 17 Claude Blanchet (Bittmore Bar & Grill) 
: Phil Jewel (Ourham Medical) Tom Haraj (Durham Medical) 
Deboo and Phil Jewel, 1 each. . Geordie Oliver (ListenUp! Canada) Al Aylesworth (ListenUp! Canada) 
Bond Optical — Steve Skene 2 goals, 1 assist, } Rick Weiler (Bond optical Jim Wheeler (spare) 
Don King 1 goal, 2 assists, Steve Wilson 1 goal. | John McLeod (Bitmore Bar & Grill) Dave Hutcheson (Bond optical) 
Assists to Mike Golding, Rick Weiler, Ray Beenen |_10™ Pohjolinen (spors aon Laie INS Gas Seep 
< ’ o] 


lakeridgechiropractic.ca 


Lakeridge 


Chiropractic 


Safe, cost effective spinal care, in a friendly environment for over 40 years! e Scoote rs 


° Lift Chairs 
Dr. Peter NEw ¢ Bath Lifts 


Wysotski i 
—— “OCATION ¢ Wheelchairs 
(alos o “a ¢ Walkers 


Chiropractors Dr. Adam ‘ ¢ Porch/Stairlifts 
Wysotski 


Chiropractor A e Home/Hospital Beds 


Q- _ b e Bathroom Aids 
, call * Aids for Daily Livin 
~~ Spinal Qrss: Open Mon. - Sat. — . y : 
0 Baestapiéasion ‘@ Therapists Free Parking Hi Registered Vendor: 
fim, | zr ADP, VAC and 
Qreeneriss., ortatics | setts ~ een 

if ; WALKERS, . ‘ 1 Green Shield 

° X-ray services Socks/ 


* Direct Billing to:  [osiery ee (— Touniesste 
Green Shield, Th ti j 
Great West Life, i a ee 


Blue Cross 1291 KING STREET EAST ; E unlop st.€. 
* W.S.I.B., No Referral needed OSHAWA, ON, L1H 1J2 110 Dunlop Street E., Whitby, ON, LIN 6J8 — 
Ph. (905) 666-5001 


905-436-6688 fa ee ela 
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Durham Medical Wins Truck-Car 
Hockey League Regular Season - continued from page 35 


ListenUp! Canada — Jim Broome 1 goal. Assists by Kevin Beaton and 
Geordie Oliver. 

Star of game Brian Myles. Honourable mention to Blain and Steve. 
= Durham Medical 7, ListenUp! Canada 3 

Durham Medical — Chris Michelson 3 goals, 1 assist, Brian Prakken 
and Ray Paterson 1 goal, 2 assists, Dave Gibbard and Dunc Dunham 1 
goal, 1 assist each. Phil Jewel 3 assists, Dan Snell and John Deboo, 1 
assist each. 

ListenUp! Canada — Kent Bickle 2 goals, Gary Beedham 1 goal. As- 


Get Ready for the Spring Market 
* Call Today for a Free Market Evaluation * 


Thinking of Buying or Selling, 
let us put our negotiating experience to work for you. 
(al 


COLDWCLL 


Real Estate Brokerage 
Port Perry 


905 985 9777 
Expect The Best 


Natalie Wintels 


natalie-wintels@coldwellbanker.ca 


Cell: 905 424 4527 


nataliewintels.com 


Larry Conbo 


larry- iaaueain er.ca 


Cell: 705 928 1913 


sists to Leo Mercier, Kevin Beaton and Geordie Oliver, 1 each. 

Player of the game Chris Michelson with 3 goals and 1 assist. 
™ Sports Station 8, Bond Optical 5 

Sports Station — Larry Slade 4 goals, 1 assist, Tom Pohjolainen 1 
goal, 5 assists, Larry Coady 1 goal, 3 assists, Jim Langille 2 goals. Assists 
to John Whiteman, Mike Jackson and Bob Taylor. 

Bond Optical — Terry Roy 2 goals, 2 assists, Shane Fleury 2 goals, 1 
assist, Steve Allen 1 goal. Assists to Steve Skene 2 and Don King 1. 

Stars of this game were Larry Slade with 4 goals 1 assist, and Tom 
Pohjolainen with 1 goal and 5 assists. 
= Ontario Motor Sales 7, Bittmore Bar and Grill 1 

Ontario Motor Sales — Brian Myles 2 goals, 3 assists, Steve Reynolds 
2 goals, Steve Mullen and Wade Caruk 1 goal, 2 assists each, Blain Cor- 
riveau 1 goal, 1 assist. Assists to John Perrault and Hank Meyers, 1 each. 

Bittmore Tap and Grill — Jeff Baird 1 goal. 

Players of the game Brian Myles and Steve Reynolds. 

oo ¢ ¢ © % 4 

The hockey league does not run by itself. John Perrault as President 
does a great job. The backbone of the league are the team reps. They 
collect the money, look after the sweaters and socks, contact spares and 
help out wherever they are needed. We should be very thankful to them 
for all they do. Don’t forget the referees and timekeepers. 

Our best wishes go out to Pat Brown, hopefully he has fully recovered 
by now. 

Until next issue see you on the ice. 

Stats by Steve Skene 


Come to ListenUP! Canada first! 


v CAW Members save 20% off any hearing aid purchase! 


v¥ ListenUP! is the #1 Doctor referred provider of hearing aids in Ontario! 


Y. Every day, all year round, we have hearing aids starting as low as $995* 


¥ We guarantee we’ll beat anyone else’s prices by $50* 


ListenUP! Canada has over 80 full-service locations across Ontario, including Scarborough, 
Pickering, Whitby, Oshawa, Peterborough and Port Hope. Call us today to schedule your 


appointment for a free check-up at ListenUP! Canada... 


Over 80 locations across Ontario! 


your hearing aid experts for life!” 


*See store for details 


Toll-free 310-2244 for your FREE hearing test 


www .ListenUPcanada.com 
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(04 ListenUP! 


CANADA 


BOWLING REPORT 


Shift #1 Truck Plant Ten Pin Tid Bits 


ow! I hardly know where to start this April article. Only 
in our wildest dreams did we veterans of this league ever 
imagine the scores being recorded this season at Leisure 
Lanes. Without a doubt, the new lanes have to be given a 
large portion of the credit. They're much more consistent 
than other years! Cases in point: 

1. On February 17, Rick Jeffrey was heard to say (before play): “‘To- 
night I’m going to break 700!” He promptly proceeded to do just that, 
with a top score ever in our league of 735 (246+279+210). 

2. Vicky Treen was breathing right down Rick’s neck that same night 
with a 669 triple! But it doesn’t stop there! 

3. The very next week, Rick Jeffrey proved that his 735 wasn’t a fluke, 
by posting a 708 triple. As if that wasn’t enough: 

4, Jonathan MacDonald got into the act with his own 708 triple. As a 
matter of fact, he cleaned up on all the sweeps money, with his handicap. 
Pause for a moment and imagine how Rick must have felt, to toss that 
great 708 and come away empty-handed. That's just plain cruel! But 
there’s more. 

5. On March 3, Mike Bested (after being able to get out and bowl 
with us on a more consistent basis) figured he’d had enough of this 
nonsense, so he threw a 713 triple, to get in the mix as well. I guess we 
all knew it was only a matter of time for Mike. He’s been our very best 
bowler for as long as I can remember! 

Below, are the rest of the 600+ triples we witnessed over the four 
weeks covered in this article: 

John MacDonald 676, Jon Mitchell 668, Buck Thompson 646, Rick 
Wilkes 640, Bill Guard 639, Larry Adams 634, 611 & 604, Mike Bested 
617, Frank Law 612, Brian Gabona 610, Owen Lund 607 and Micheal 
Law 603, for a grand total of 14 600-plus triples in four weeks. It doesn’t 
get any better than that, or does it? Add the 76 500-plus triples and 83 
200-plus games cranked out as well and you’ve got by far and away, the 
very best four-week total ever. Congratulations each and every one of you 
for a job well done! 

On Sunday, February 20, we held our final two-shift “Mike Lunn Me- 
morial” no-tap challenge. Our shift came away with top honours. The 
“Francois Warriors” (Larry Adams, Ken Dibartolomeo, Francois Picard, 
Mike Mutimer and Tony Casar) 
had a whopping 3916 grand total 
to pocket $40 each. 

This being said, Shift #2 had 
five perfect 300 games, in the per- 
sons of Harold Rivers, Tom Haraj, 
Rob Rymdzionek, Bill Nicholson 
and Kevin Foster. The other five 
teams in the money were “Wolf 
Pack,” “I Don’t Know,” ‘“New- 
bies,” “Looney Tunes” and “Hoo 
Haws.” 

As of March 3, we have a total 
of $263 in the five-pin pot, so 
maybe we'll be lucky enough to 
bring that total to at least $300 
before all is said and done. Let 
me hear a whole bunch more of 
those loud thuds on the back- 
boards folks! 

Of course, we should give space 
for some of the difficult spare con- 
versions brought to my attention on 
the score sheets, these belonging 


MAKING LIFE EASIER. 


to: Rob McHolm 2-7-10, Cal McComish 4-7-10, Butch 

Howatt 5-10, Brian Gabona 4-9, Bob Kitchen 4-7-10, 
Samantha Bryan 2-10 and 5-10 (same night) and 

5-7, Ruth Petryshyn 6-7 and 2-5-10, Joe Stevens 

5-7, Bill Mutimer 4-6, Carl Kemp 6-10, Larry Adams 

1-2-10, Brandy Ladouceur 5-6-7-10 and 5-7 (same 

night), John Cunningham 5-7, Sierra Guard 5-10, 

Elaine Howatt 3-5-10, Owen Lund 4-7-10, Lisa Law 

3-10, Frank Law 3-10, Jon Mitchell 1-2-4-10, Janice 

MacDonald 4-5-7, Sharon Armour 5-10, and Rick Jeffrey 6-7-10. 

Another first came on February 17, when Joe Stevens threw his first 
200-plus game, a 213, followed by his first 500 triple on March 3. Con- 
gratulations Joe. 

Finally, let’s not forget that good old gutter ball trophy, at present be- 
ing held by Debra Merrill, with her two gutter balls in the fourth frame 
of the second game on February 17. There’s a long way to go yet, so it 
could end up in anybody’s possession by banquet time! 

That’s it for now. Until next time, here’s hoping you have good bowl- 
ing, and watch out for those five pins! 


CAW Co-Operating Lawyers 
in 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 372-2217 
Port Hope (905) 885-2451 


You Love 


Carole Hewitt is driven by 
passion in her Pride Go-Go 
Elite Traveler. 


~Client since 2003~ 


DURHAM 
& MEDICAL 


242 King Street East Oshawa | 905-728-1112 | www.durhammedical.ca 
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CAW RETIREES’ GOLF LEAGUE REPORT 


CAW Retirees Golf League 
Registration April 12th 


t is time to think about the 2011 golf 

season and the first thing that comes to 

mind is the April 12th registration day. 

It is a Tuesday and the registration will 

be held at the CAW Local 222 Union 
Hall from 11:00 a.m. to 1:00 p.m. in Hall 
#1. The registration fee will be $75 which 
will cover five tournaments, the banquet, 
prizes at the banquet and during the season. 
There will be no refunds for tournaments 
not played. 

We will play a scramble on April 26 at 
Newcastle; a Four Ball Best Ball on May 31 at 
Newcastle; a Four-BBB on Wednesday, June 
15 at Pine Ridge near Warkworth, where we 
will also have a steak dinner after the game. 
On July 19 we will have a Four-BBB game 
at Ashbrook with food on the turn and put- 
ting board competition after the game. On 
September 6 we will be back in Ashbrook 


for a scramble with food and putting board 
competition. We will be back at Newcastle 
on October 4 for a game of Four-BBB and 
we will finish the season at Black Diamond 
on October 11. 

Those are the tournaments and we hope 
you will all enjoy what we are offering. We 
start the 2011 season with a game at Ayren 
Links on April 19, the only game there this 
season. We will be playing four games at 
Newcastle, two at Black Diamond, three at 
Ashbrook, six at Columbus, three at Port 
Hope Golf and Country Club, one at Pine 
Ridge in the week of the Retirees Picnic, 
which is held on a Tuesday, so that week we 
play on Wednesday. Hopefully the steaks are 
just as good as last year. 

We will be playing four games at Bow- 
manville Golf and Country Club starting June 
28 and finishing September 20 and last but 


not least we are go- 
ing for one game to 
White Tail Golf Club 
in the Manila neigh- 
bourhood. It is a 
fairly new course and 
comes highly recommended. 

Our banquet this season will be held on 
Wednesday, October 12 at the CAW Local 
222 Union Hall. Doors will open at 5:30 
p.m. and the banquet will start at 6:00 p.m.. 
Our annual trip to Myrtle Beach is planned 
for the week of November 5. I sure hope you 
can join us for this season and I am looking 
forward to playing a game with you. 

My golf phone number is 905-576-4804 
(you can call this number anytime, day or 
night and leave a message). My e-mail ad- 
dress is bwheming@gmail.com and the web- 
site address is www.222retireegolf.com. 


Use your mortgage to manage your debt. 


By using the equity in your home you may be able to refinance your mortgage 
and consolidate your debt. 


LINE-x 


SPRAY-ON TRUCK BEDLINERS 


Consider a current situation (Mortgage @ 5.0% interest rate, 25yr amortization) 
Balance Payment 

$ 160,000 $ 930 

$ 18,000 $ 540 

Credit Cards/PLC $ 15,000 $ 450 

Penalty to break mortgage § 3,000 $0 

Total $ 196,000 $ 1,920 


Mortgage 
Car loan 


¢ Spray-on truck 
bedliners that mold 
to every contour 

* Tested for strength 
& protection 

¢ Non-skid surface 

* Permanently seals 
out rust & corrosion 

« Adds value to your F en 
vehicle | y aN Total 

* Custom coating : 
solutions 

* Light Industrial fy) 
Coatings o 

« Rust Proofing 

¢ Truck Accessories 


LINE-X Durham 


250 Wentworth Street East, Oshawa 


905-448-1792 


Supporting CAW Local 222 since 2003 
Serving the Durham Area 


Now consider a potential situation (Mortgage @ 2.25%* interest rate, 30yr amortization) 


Balance Payment 
$ 196,000 $ 748 
Paid off $0 

Paid off $0 

Paid off $ 


0 
$ 196,000 $ 748 


That’s a MONTHLY SAVINGS of $1172 
CALL NOW or Apply Online at www.PrimeRates.ca 


Buying or Selling your home? You can save up to $2500 with our CAW Preferred Realtor Program. 


Mortgage 
Car loan 
Credit Cards/PLC 


Penalty to break mortgage 


Rate subject to change, OAC 


Jason MacDermid, cr, am 
Mortgage Agent 


Jason@primerates.ca 


1-877-400-2567 


— SERVING DURHAM AND SURROUNDING AREAS SINCE 1988 — 


MORTGAGE 
INTELLIGENCE 
F5co 10428 


Serious Protection. 
Killer Looks. 


#1 in Customer 
Satisfaction 


www.LineX.ca li > SS 
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WORMER CLAS 


FOR SALE 


Purebred Rottweiler pups, tails, rear dew 
claws removed, 1st shots, ready March 
31, $650 firm. Call: 905-355-3608 


WORKER 


2009 Chev Cobalt SS, turbo, winter tires, 
51,000 km, asking $16,500 obo. Call: 
905-259-7577 Carri 

2010 Pontiac Vibe AWD, 42,000 km, 
black, $20,000 obo. Call: 905-259-6589 


DEADLINE 


FOR THE MAY 2011 ISSUE IS 
FRIDAY, APRIL 15, 2011 AT 4:00 P.M. 


Support 


Your 


16 ft. Cadorette bowrider, 2003, 50 hp 
4 stroke Johnson, trailer, accessories, 
$5500. Call: 905-623-6919 


Boys skates sizes 10, 11, 12 and 4, $15 
ea; deluxe magnetic Sportek elliptical, 
paid $600, asking $150. Call: 905-985- 
2977 


Solid maple kitchen table, 4 chairs, table 
54 in. with hidden extension, good condi- 
tion. Call: 905-579-3272 


Due to space limitations, 
not all Oshaworker 
classified ads are necessarily 
published. We regret any 
inconvenience this may 
cause. Please resubmit. 


CAWSS TCA 


A. TAYLOR-G. MORGAN LOCAL 222 
CAW Dental Centre 


@ Open to the Public @ 


Extended Hours 


@ Now Accepting New Patients 
@ Strict Sterilization Procedures 
@ All Phases of Dentistry & Dentures 


Call 905-579-8730 for your appointment! 


© 7 Dentists 


¢ 1 Oral Surgeon ¢ 
© 1 Periodontist ® 
¢ 1 Endodontist ® 


Monday 
Tuesday 


Open: 


Thursday 
Friday 


9:00 a.m.- 5:00 p.m. 
9:00 a.m.- 5:00 p.m. 
Wednesday 11:00 a.m.- 7:00 p.m. 
9:00 a.m.- 5:00 p.m. 
8:00 a.m.- 4:00 p.m. 


We Accept Direct Payment From Insurance Plans! 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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NOTE: THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, O 


PLEASE PRINT YOUR AD BELOW: 


3. 


8. 


13. 


18. 


Name: 


4. 


9. 


14. 


19. 


Weider home universal gym, incl. bench 
press, leg curl, lat pull, fly, more, adjust- 
able weights, $60 obo, must pick up. 
Call: 905-576-3649 


Brown veneer VCR cabinet, 2 drawers, 
holds 24 tapes, included, 16 1/2x16x5 
1/2 deep, $40 obo. Call: 905-728-6062 


2 pressure mount plastic gates, 1 expan- 
sion gate to 61”; baby to toddler rocker; 
baby swing. Call: 905-728-0663 


16 ft bowrider boat, 65 Mercury, trailer, 
will part out; outdoor boat and car engine 
hoist; 1971 Z28 Camaro parts. Call: 905- 
442-9534 


Tractor, 21 hp, 46” deck; 15 hp Toro trac- 
tor; 12 hp yard tractor 42” deck; lawn 
mowers, self propelled and push. Call: 
905-623-2484 


Numbered prints, professionally framed, 
call for descriptions, $50 ea.; slow cook- 
er, deluxe, new in box $35; Dodge Da- 
kota short box liner $35. Call: 905-355- 
2037 Colborne 


1989 Chevy S10, runs good; utility trail- 
er; car starter good for 1200 yds; Nordic 
M&S on rims P185-60R14, 4 studs. Call: 
905-809-0226 


BC condo, ocean/mountain view, 1160 
sq ft, close to beach, downtown, 5 appli- 
ances, underground parking, 2 bdrm, 1 
bath, $185,000. Call: 250-248-0564 


2007 Jayco 28’ travel trailer, 1 slideout, 
swaybars, Fenelon Falls park on town 
water, sewer, can be moved, exc. cond., 
$15,500. Call: 705-320-8971 


Bauer skates size 6 $10; 2 downhill 
skis, Elan & Salomon $50; Tech Team 
Shockwave mountain bike, 6 spd, age 
11 & younger $80 exc. cond. Call: 905- 
436-3386 

Sony TV, 21”, like new $75; Freeport 
treadmill, 2 hp, 2 yrs old., $475. Call: 
905-576-8697 


2005 Suzuki GSX-R 600, $5800 obo. 
Call: 905-623-3670 


New TV; patio furniture, with umbrella; 
used TV. Call: 905-576-5186 


Paragon fine bone china, “First Love”, 8 
place settings, cream, sugar, salt, pep- 
per; new upright luggage 30-31”. Call: 
905-432-1032 

1996 Impala SS, black LT1 Corvette 
engine, 35000 km, no winters, $18,500. 
Call: 905-723-7150 

Motor scooter, Vespa Piaggio, 2007, 
model X9 500cc, less than 1,100 km, full 
size, top box with back rest. Call: 905- 
576-1654 
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in OSHAWA in BOWMANVILLE 
NOVA BEETHOVEN 


Hearing Service Hearing Aid Centre 
(905) 438-0111 (905) 623-6500 


Oshawa Shopping Centre, Lower Level 127 King Street East 
(inside Revere Optical, beside Chapters) (west of Liberty Street) 


[Vi Hearing Tests Available 
All makes of Hearing Aids 
Batteries and Repairs 

[V Earplugs and Swimplugs 


Parking on Premises Come meet our friendly staff, ready to 
look after your complete hearing needs. 


SILVIA RAPONI : ; ; : S “VISA 
Hearing Instrument We accept a wide variety of insurances, including ; 
Specialist (HIS) _ | GM, Sunlife, Green Shield, Liberty Health, DVA, WSIB 


(> REVERE OPTICAL 


since 1977 AND LOW VISION CLINIC 


elLabonpremises e¢AllContactLenses  ¢ Frame Repairs 
e Large Selection of Children’s Frames 
e Vision Care Plans Accepted _e Eye Examinations on Premises 
¢ OAKLEY (sunglasses and prescriptions) 


www.revereoptical.ca (¢ > ii. | peaes 
(905) 571-1321 &, & ‘ J 


OSHAWA CENTRE == 4 
(Lower Level, next to Chapters) “VISA 


WORMER CLAS: 


1995 Class C motorhome, Ford 460, 31 
ft., 6 new tires, new air con, sleeps 8, 
awning, dining tent, Honda 2 cyl gener- 
ator, etc. loaded, $21,500 obo. Call: 905- 
355-2037 


3 white dressers, 3, 5, 9 drawers, good 
shape, $65 ea; 1999 Pontiac TransSport, 


Delta drill 12 spd floor drill press asking 
$200 obo; 16 in. variable speed scroll 
saw $50 with stand; Ryobi 10” table saw 
with stand $50. Call: 905-435-0320 


Shop Mate vacuum by Shop Vac, very 
large canister, 4” intake hose, suitable for 
dust collection in home, shop, like new, 
$60. Call: 905-668-6328 


Diesel motor, used for grist mill, made by 
R.A. Lister Ltd., 1927, 27 hp, 1000 rpm, 
made in Dursley, England. Call: 613-396- 


8-9” table saw, 10” bandsaw, both Rock- 
well Beaver, both tables heavy castings, 
asking $200 each obo. Call: 905-723- 


9 interior wood doors, 4-24”, 5-30”, all 
have door knobs, ideal for cottage, ask- 
ing $100 for all. Call: 905-725-4450 


RH driver $50; Bell Express receiver, 
18” Panasonic TV $50; Shopsmith saw, 
hardly used, $400; collectibles. Call: 905- 
728-9871 


Classic 1977 Honda motorcycle CB750- 
F, 14,000 mi., orig. owner, $3000; 1990 
dodge pickup, V8, 4 spd $4000. Call: 
705-439-1513 


Home, 10 acres, 2+1 bdrm, separate 
workshop, lake access, private, great 
view, Kinmount area. Call: 705-488-3089 
Hutch, solid oak, like new, paid $2000, 
asking $800. Call: 289-240-4089 

Box set of 1”-6” micrometers, 6 pcs with 
gauge blocks, very good condition, $125. 
Call: 905-723-6983 

1940 Buick, good cond.; 1978 Buick Le- 
Sabre, 55,000 mi, mint cond., Cadillac 
1984 exc. cond. Call: 905-721-2946 
Mountain bike, good cond., $60; 10 spd 
bicycle, thin tires, $20; solar cone com- 
poster, new. Call: 905-728-5705 

Single bed with roller frame $125; solid 
oak drop leaf coffee and end table $125. 
Call: 905-728-6400 


PROFESSIONAL 


white, $1250. Call: 905-576-0132 1245 


0697 


Andrew Springer 
Chiropodist - Foot Specialist 


Don't live with your 


discomfort and pain anymore. 


Andrew Springer has been a 
foot specialist for over a 
quarter of a century. 


He has successfully brought 


relief to Children, Seniors and 
Athletes. 


Call today for an appointment 
905-728-FOOT (3668) 
WE GUARANTEE TO 
SEE YOU WITHIN TEN DAYS! 


Professional Hearing Services 
Making life sound better for you and your family. 


HEARING SERVICES 


Services We Offer 


* Consultations and hearing tests with registered Audiologists 


Hearing Aids and Assistive Listening Devices 


Prescriptions, Ear Plugs, Service and Repairs 


« FREE three years supply of batteries, call us for details! 


* ADP, DVA, WSIB, and GM insurance coverage accepted 
« Proud to serve the needs of CAW members in Durham, 
Clarington and Northumberland. 


e NO EXTRA CHARGES for you or any family member covered 
under your benefits package 


At Professional Hearing Services, all 
testing is done by our university-trained, 
licensed Audiologists, Jack Vlad, John 
Vlad, or Nav Balsara. We test adults and 
children. Call our office today for an 
appointment. New patients welcome. 


Foot Pain is 
Not Normal 


a 


Glazier Medical Footcare 
11 Gibb Street, Oshawa 


5 GREATLOCATIONS 


601 Harwood Avenue, South 
Ajax (905) 428-7555 
www.ajaxhearing.com 


220 Dundas Street, West, Suite 405 
Whitby (905) 666-8000 
www.whitbyhearing.com 


222 King Street, East, Suite 207 
Bowmanville (905) 623-1994 
www.bowmanvillehearing.com 


257 Division St 
Cobourg (905) 373-1470 
www.cobourghearing.com 


174 Oliver Road,Unit #4 
Campbellford Memorial Lodge 
Campbellford (705) 653-3737 
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WORMERCLAS 


Trailer rims, tires, 2 4.80-8 $60; antique 
table, 6 chairs, $80. Call: 905-655-7261 


1998 Chevy van $1950; antique dressing 
table $80; beige rocker/glider, footstool 
$50; girls white bed, wardrobe $130; twin 
Ultramatic bed. Call: 905-723-1683 


Dining room set, 2 leaf table, 6 chairs, 
hutch, buffet $300; 4x8 slate pool table, 
cues etc. $1000; older upright piano 
$300. Call: 905-725-9209 


Washer, 15 yrs old $30; single Ultramatic 
bed $250 obo. Call: 905-436-0792 or 
905-728-8794 


2008 Chrysler Sebring convertible, tour- 
ing, 27,000 km, auto, 6 cyl., loaded, dark 
silver, immaculate, estate sale, $15,000 
firm. Call: 705-760-9117 


16’ fishing boat, Monarch Legend, 25 
hp Mariner, Wiscott trailer, electric start, 
Hummingbird MinnKota powerdrive, new 
cover etc., $4500. Call: 905-579-0629 


Household motor-operated hospital bed, 
Invacare brand, eight capacity 450 lbs., 
Theramax mattress, exc. cond. $700. 
Call: 905-576-9021 


Magic Chef gas cooktop, 30”, black, exc. 
working cond., well maintained, asking 
$200 obo. Call: 905-839-9652 


5 hp rototiller, exc. cond., $180 obo. Call: 
905-576-3649 


2 brass candleholders $25; cedar chest 
$50; single bed, mattress $25; swivel 
rocker $25; pictures; Cherished Teddies; 
misc. collectibles. Call: 905-728-9871 


Stamps, sale or trade, assorted. Call: 
905-576-5100 


Trailer hitch for 2000-05 or newer Buick 
LeSabre, with wiring, $50. Call: 905-725- 
5420 


2005 Firecat snowmobile, 700cc, 10,000 
km, $3100 obo; 1979 Prowler 28’ trailer, 
sleeps 4, 3 pc bath, $2500 obo. Call: 
705-277-1003 


1994 14ft Tracker Guide V14, 1994 
Johnson 30hp, boat completely redone 
last year, many extras, $4,200 obo. Call: 
705-277-1307 evenings 


4 Nokian all season tires, 205-70R15, 
used 1 year, $300 obo. Call: 905-728- 
4144 


2 loveseats, bedroom chair, newly uphol- 
stered, done in brocade. Call: 905-723- 
5325 


1999 Lumina 4 dr., auto, cruise, exc. 
cond., etest, cert., $1950 or $1700 as is. 
Call: 905-723-0814 


Great Lakes 2 Big John downriggers, 4 
fishing rods, lures, net. Call: 905-723- 
4043 


2010 Camaro 2SS, V8, auto, orange with 
orange/black interior, non smoker, mint, 
14,500 km, $38,000 obo. Call: 905-728- 
9860 


Juicer, Realine, new $100; guitar amp, 
Nexxtech, asking $75; dinette table, 6 
chairs, glass top, $125. Call: 905-723- 
3039 


Two Convenient Locations To Serve You Better 


Clinic Hearing Centre 


FREE Supply of Batteries* 


4 ” & 


Our friendly, helpful staff are ready to help 
you with all your hearing needs. 


v Hearing Tests available 


v All Makes of Hearing Aids 

J Batteries and Repairs 

¥ Specialized Earplugs and 
Swimplugs 

¥ Ample Parking on premises 


JV Licensed Audiologists to provide 
complete hearing evaluations 

¥ Hearing Aid Dispensary offers 
hearing aid fittings and services 


WA Saturdays available by appointment 


at our Courtice location 


Contact us now at one of our two convenient locations! 


Oshawa Clinic 
111 King Street E. 
Oshawa, ON 
905-721-3536 


Courtice Clinic 
1450 Hwy #2 
Courtice, ON 
905-721-4058 


Serving the Durham Region for 


over 25 years 


*FREE supply of batteries with Purchase of Hearing Aids (some restrictions apply) 


www.oshawaclinic.com 
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House, 47x214 lot, 4 car garage; 1977 
Cadillac 64,000, good cond.; electric 
stove; coin op dryer; 2 stage snowblow- 
er. Call: 905-723-6841 


6 selections Coke machine, takes cans 
or bottles; new coin changer (loonies) 
$250 obo. Call: 905-723-6128 


6 ft fibreglass diving board with base 
$300; steel rims 17 in. for 2007-2011 GM 
pickups, 1 yr old, $225. Call: 905-263- 
1068 


Rollator (walker); crutches; lawn fold- 
ing chair; bedpan; bed wedge; single 
air mattress; oil paintings; silver dishes; 
frames; doilies. Call: 905-728-2764 


Hot dog cart, used 2 summers, stainless 
steel, 3 sinks, 2 steamers, lots of stor- 
age, needs barbecue, $3200 obo. Call: 
705-374-5450 


Spectrum 17’6” deep V aluminum boat, 
50 hp 4 stroke Merc plus trailer, 1996, 
no leaks, needs some wood replaced, 
$2500 obo. Call: 705-328-2750 


Kenmore fridge, 15 cu ft, matching stove, 
good clean working cond., $250 both. 
Call: 905-579-6323 


Lawnboy push mower 21” cut $50; cedar 
lumber, 2”x6”, 72 pcs, 10’ long 31 pcs, 
12’ long 52 pcs., 8’ long 24 pcs, 6’ long, 
$1 per ft. Call: 905-983-9204 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only: 
Anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 905-723-1187. 


This applies to both 
active and retired 
members of 
CAW Local 222. 


, : a , a ei 
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AUTO & HOME INSURANCE : . 
Our Union. Our Insurance. 


CAW Members: 
Get a quote & contribute 
to your local charity! 


CAW Insurance is not just about providing our members the best insurance at the 

best price. It’s also about giving back to our local communities. So for each free, no- 

obligation quote you get on your home & auto insurance, we'll contribute one dollar to 
your local food bank, women’s shelter, or the charity of your CAW Local's choice. 


1-877-CAW-INSR 


(1-877) 229-4677 


www.caw-insurance.com 


Brought to you by: 


NN BreckLes Insurance Brokers Limiteo 


Insurance provided by Aviva Traders. 


Our Union. Our CAW Insurance _ 
Centreteamare 4. 


Our Insurance. all members of 


CAW Local | 


Our Service Centre. [#54 


Call the CAW Insurance Service Centre team today. Staffed by CAW members, they’re here to help. 


UWS 


SHAW ORMER CLASSIFIEDS 


Birch firewood, fresh cut for next season, 
plus hardwood maple. Call: 705-324- 


0548 


Black taffeta wedding gown, size 12, 
beaded bodice, long train, mint condition, 


$700 obo. Call: 905-809-6717 


Winemaking equipment, filtering ma- 
chine, corking machine, bottle tree, large 
bottles and pail, corks, labels, brushes, 
etc., good cond., $125. Call: 905-728- 
9288 


1991 white Corvette convertible, lots of 
upgrades, super clean, $17,950; new HP 
camcorder $130. Call: 905-433-2085 


BOND 


cha 


OPTICAL 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


e EYE EXAMINATIONS ARRANGED Reader. 
e SENIORS DISCOUNT C 


met 


905 579-6411 «= 


375 Bond St. W. Oshawa (Between Park & aaa 


68 good VHS movies, $2 ea. or asking 
$80 for all. Call: 905-723-3325 


Harley Sportster black, like new, 2 hel- 
mets, jacket. Call: 905-725-3074 


6 1/2 ft fibreglass lid for GM pickup, fits 
1999-2006, $500. Call: 905-433-4477 


Standard wirehaired dachshund pups, 
CKC registered, chipped, shots, de- 
wormed, vet certified as healthy, home 
raised, ready now. Email: oullettedgj@ 
live.ca 


Ladies M motorcycle jacket; men’s leath- 
er, ladies leather pants; ladies LH golf 
set, 8 club, cart; bike carrier; hitch. Call: 
905-432-7786 


Chev truck rad; exercise bike; CD stereo; 
stepper; LH golf clubs, bag; 5 hp snow- 
blower Honda 4 stroke. Call: 905-668- 
5588 


Garden bench; patio table; jr 5 spd bike; 
2 person tent; pet carrier; truck box; 
plastic tool boxes; aluminum fabric truck 
cover; tripod jacks. Call: 905-725-8343 


Bug deflectors for 2008 Saturn Vue, best 
offer; solid oak armoire, must see, best 
offer. Call: 905-579-3422 


Electric lift recliner by Golden Technolo- 
gies, model PR-359MDJU, light green, 
lightly used, paid over $800, asking 
$450. Call: 905-985-9146 


Antique china cabinet, hutch, table, 
chairs, over 100 years old, chairs have 
leather seats, $850. Call: 905-623-7529 


Scottish terrier/dachshund, male, 2 1/2 
yrs old, fixed, kennel, cage, smart, love- 
able. Call: 905-433-4077 


pROFESSIONALS FOR OVER 50 YEA 


E 
T EXCLUSIVE CAW UNION PRICING S 


DISCOUNTS ON ALL TIRES AVAILABLE WITH CAW DISCOUNT CARD 
AVAILABLE AT THE CAW LOCAL 222 UNION HALL 


3 LOCATIONS TO SERVE YOU BEST 
PETERBOROUGH 


677 Crown Drive 


(705) 876-1144 


OSHAWA 
312 Bloor St. W 


(905) 404-8473 
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PORT PERRY 
147 North Port Rd. 


(905) 985-1444 


Stress Tree service. 
It’s the Mills way. 


John, 
Grand Master Technician 
Proud CAW Local 222 Member 


1 
' Seasonal 
| e 
‘| Special 
$49.95 LOF tire rotation & 
car wash or Upgrade to 
Castrol SLX oil for *$89.95 


And receive *2 movie passes 
Offer available until April 30th 


e Sales Parts 
e Service ¢ Body Shop 


See us for all your automotive needs. 


905-432-7333 


Direct Service Line 


240 Bond St. E. , Oshawa 
=e 905-436-1500 


mills! ° =. 1-866-874-4555 


www.millspontiacbuick.com 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


ay Support 
Y The United Way 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


1960 Chev hubcaps, mint, $100; 1972 
Barracuda glove box manual, mint, $50; 
2000 Kawasaki ZRX1100 factory header, 
mint, $100. Call: 613-473-5698 


2009 Cobalt, 2 dr, auto, air, pw, pd, re- 
mote starter, 17,000 km, dark gray, with 
snow tires & rims, asking $12,500. Call: 
905-885-2373 


10” Delta crosscut saw $50; clear front 
door insert, 23”x49” and side window in- 
sert $65; 2 mowers, 1 gas, 1 electric, $45 
ea. Call: 905-440-4814 


Cottage Loon Lake Haliburton, water 
access, 3 bdrm + loft, 1.14 acre, open 
concept kitchen living room, email for 
info, pictures. Call: 905-434-5250 email 
mikecherwaller@rogers.com 


imagewéear 


a division of MarksWorkWearhouse 


Welcomes 


CAW Local 222 


imagewéeéar 


2 division of MartrWork Ue 


CAW Local 222 


The card bearer is a member and is entitled to a 
10% discount on the following items: 
Carhartt & Helly Hansen Merchandise; Dakota Industrial Workwear 


DH & WR T-Shirts. Polos, Oxfords, Cotton Twill and Dress Pants; Jeans 
Work Gloves and Socks; Footwear Accessories; Casual and CSA Approved Footwear. 


ill 


ooa01 


T 


A274 


Expires: 03 Mar 2012 


This card te 
returned to customer 
0 


Valid at any 
Marks Work Weorhoure 


Using the Imagewear Pay-As-You-Go 
Account Card, all you have to do is show the card at any 
Mark’s Work Wearhouse across Canada, 


to receive a 


10% saving 


off the regular retail price on items listed on the card. 


Proudly Canadian Owned and Operated 


Part of the Canadian Tire Family of Retailers 


Discount Card Available at CAW Local 222 


*Present Card with Every Purchase 
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100 VHS movies, 25 action, 75 children’s 
$45; heated foot massager, hardly used, 
$10; assorted Play Station CDs $1 ea. 
Call: 905-809-9162 


Doral Cavalier 88, 25 ft., complete pkg., 
205 hp, dinghy, 8 hp, safety equipment, 
head, fridge, good cond., low hrs., trailer 
$12,000. Call: 905-571-3862 


1990 GMC truck parts; 1991 GMC parts 
4x4; 1964 Rambler 4 dr, 6 flathead; 1966 
convertible parts. Call: 705-437-4877 


Stroller, Peg Perego, blue, deluxe, exc. 
cond., paid $500 asking $125. Call: 905- 
697-3315 


Stihl chainsaw model 032, with new 
carrying case, some chain oil, extra 
chains, $225. Call: 905-623-5285 


Forest green olefin couch, very clean; 
table, 4 rolling swivel chairs, taupe cloth, 
smoke-free home. Call: 905-432-0033 


XL Sears auto cargo roof storage carrier, 
lockable, 4 yrs old, asking $200. Call: 
905-433-0646 


Handicap equipment, stairlift, 500 Ib. 
capacity, paid $4000, asking $1500; 
Bruno curbsider scooter lift for van, $500. 
Call: 905-725-3405 


Black leather motorcycle jacket, L, exc. 
cond., Harley crest on back, made by 
Steve’s Leather, $175 firm. Call: 905- 
377-0250 


Woods upright frost free freezer, 4 yrs 
old, exc. cond., 5 ft H x 30”W x 27.5’D, 
$350. Call: 905-623-5142 


European style oak wood living room set, 
couch, 2 chairs, maroon pillows; kitchen 
set, ext. table, 6 chairs, flowered cush- 
ions. Call: 905-728-6165 


TV unit or wardrobe, 78”Hx42”Wx24"D; 5 
piece bedroom suite. Call: 905-434-2408 


Lumber, 2x3, 2x4, mostly used; lawn and 
garden tools. Call: 905-728-9041 


WANTED 


Oshawa Car Assembly Quality Award 
Winner black leather jacket by AstroWear 
Ltd, size XL tall. Call: 905-725-0016 


Alice in Wonderland and the White Rab- 
bit and Wicked Witch of the West Barbie 
doll. Call: 905-728-0966 


1990-94 Geo Metro or Chev Sprint; 
1998-2003 Ford Explorer; 85-89 Chev 
Corvette; 1984 Olds Regency 98; 96-99 
Dodge Caravan, all for parts. Call: 905- 
571-4471 


Items from Smith Potteries of Oshawa 
1925-47, i.e. lamps, vases, bowls, ash- 
trays, etc., catalogues, photos, informa- 
tion. Call: 905-728-9100 


1940s, 50s, 60s memorabilia for Whitby 
Henry St. High School 50th reunion May 
27-28/11. Call: 905-668-6339 


Any and all parts for a 1947 Chevy. Call: 
905-697-0338 8 am-8 pm 

Small boat for fishing and touring. Call: 
705-277-1003 


Singer sewing machine in black case, 
model 221-222. Call: 905-728-8220 


Small rototiller in need of repair. Call: 
905-728-9626 

1980 or older Dodge or Fargo half ton 
truck. Call: 705-277-3612 Bethany 


Good wood carving tools. Call: 905-655- 
8079 leave message 


Annual General Meeting 


Tuesday April 26, 2011 


General W.Sikorski Polish Veterans Hall 
(1551 Stevenson Rd N) 


Registration at 6:00 p.m. 
Meeting will begin at 7:00 p.m. 


Annual Reports will be available at all branches by April 11th, 2011. 


RSVP deadline is Tuesday April 19th, 2011. Please either call us at 905.728.5187 
or email information@awccu.com. 


Auto Workers Community 
T: 905.728.5187 322 King St. West 221 King St. East 
TF: 1.800.268.8771 P.O. Box 158 Bowmanville, ON 


Oshawa, ON L1C 1P7 
L1H 7L1 


WWwWW.awccu.com 


REMEMBER THE DEAD 


NationalsDay of «Mourning 


April) 28, 204.1. 


ra 


Kill a Worker 


ete f “i, Go to Jail 


- 


am Region Labour Council's 
Annual Day of Mourning Ceremony. 12:00 noon —- Oshawa City Hall. There will 
be guest speakers followed by the lowering of the Day Of Mourning flag and 
laying of wreaths at the Monument to Fallen Workers. Light refreshments 
to follow after the ceremony at the Steel Workers Hall on Albert Street. 


Designed by Stephanie Jones 
Durham College, Advertising 
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